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President’s Introduction 
 
It gives all of us at ACMin great joy to thank and praise Almighty God for the amazing things that 

He has done in and through our college this past year! The purpose of the Comprehensive 
Assessment Plan (CAP) report is to gather data about ACMin’s effectiveness, analyze those data, 

and set our strategic priorities as a result of those data and much prayer. By reflecting on our 
progress, we are better able to build on our strengths and consider how to best capitalize on 

opportunities for continued growth. The data presented within were analyzed by the ACMin 

Leadership Staff on June 27, 2019 at the Annual Staff Retreat, and by the ACMin Board of 
Trustees at their Annual Board Retreat on July 25, 2019. As always, we seek the Lord for direction 

in all things, because without faith, it is impossible to please God! 
 

During the 2018-19 academic year, we thank God for giving us the spiritual, financial, and mental 

strength needed to continue to press forward in the life of our College. God accomplished great 
personal transformation in our students, conference attendees, and Prayer Ministry recipients, by 

working through our Board, faculty, staff, and guest speakers. 
 

The 2018-19 CAP Report describes the Kingdom fruit produced in and through the Athens College 
of Ministry. The fruits belong to the Lord and are the result of His hand. We invite you to join us 

with many prayers of thanksgiving and praise for His marvelous goodness to us all.  

 
For His glory- 

 
Marcia Wilbur, Ph.D. 
President, Athens College of Ministry  
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Part I — Foundational Statements 
 
Mission Statement 
To be a biblically-grounded, Holy Spirit-empowered, fully accredited Christian college that 
prepares men and women who will teach, reach, lead, and minister to others out of their 

identity in Christ through relational, hands-on training for leadership in the church, in the 
marketplace, and across the globe. 

 
Core Values 

• Biblical knowledge  

• The power of prayer  

• Worship in Spirit and the truth 

• Christ-like love and service 

• Relevant, experiential learning  

• Unity in the body of Christ  

• Ministry is the call of EVERY believer 

 
Motto 
“Equipping heads and hearts to serve as Christ’s hands and feet.” 

 
Purpose Statement 
ACMin is an interdenominational Christian college seeking to equip faithful men and women for 

ministry and Christian leadership by: 

• teaching spiritual truths; 

• imparting biblical knowledge; 

• providing practical ministry opportunities through degree and non-degree programs; 

• ensuring a Christ-centered approach that seeks to build character within a community of 
believers; and 

• tailoring coursework to support each student’s calling. 

 

ACMin programs are designed and integrated with building students’ relationships at the core—
relationships with God, with the school community, and within the context of Christian servant 

leadership opportunities. 

 
Christian Philosophy of Education 
The Goal of Kingdom-focused teaching is to develop students who will live and minister out 

of their identity in Christ as evidenced by transformed values, actions and capabilities 
including:  

•  An effectual understanding of who God is; 

•  a redeemed mindset, life focus, and Christian worldview; 

• an abiding personal relationship with Jesus through the indwelling of His Holy Spirit; 

• joyful, obedient surrender to the will of the Heavenly Father and His Word; 

• an understanding and effective use of their power and authority as believers; and 

• the ability to disciple others into Christ-likeness within community. 

 
  



Educational Goals 
Upon completion of their respective academic programs, ACMin students will: 

1. Demonstrate an appropriate depth of biblical knowledge and understanding necessary for 

fulfilling their ministry role as well the ability to continue to grow in biblical knowledge 
and understanding; 

2. Demonstrate strong evidence of a growing personal relationship with Christ through 
prayer, biblical studies, and worship;  

3. Clearly articulate their personal call to ministry and demonstrate an understanding of 

how to apply the unique talents and spiritual gifts they possess in order to be successful 
in their calling; 

4. Possess the specialized knowledge related to their degree program area and demonstrate 
the ability to apply that knowledge for effective ministry to people; 

5. Exhibit strong, effective servant leadership skills appropriate for their chosen area of 
ministry; and 

6. Exhibit: a) a desire to serve others, b) Godly humility, c) the ability to rely on God rather 

than self for ministry success; and d) a healthy understanding and application of self-care 
in order to avoid burnout. 

 
Program Objectives 

 
Undergraduate Certificate in Christian Ministry 
1. To equip men and women with a strong personal relationship with the Lord. 
2. To equip men and women with the biblical knowledge, understanding, and interpretation skills 

necessary to represent Christ well in their circles of influence.  

3c. To equip men and women to effectively integrate evangelism and discipleship into any career 
area.  

4c. To equip men and women for effective, biblically-based, Spirit-led lay ministry and servant 
leadership. 

 
Associate of Arts in Christian Ministry 
1. To equip men and women with an abiding, surrendered, personal relationship with the Lord. 

2. To equip men and women with the biblical knowledge, understanding, and interpretation skills 

necessary to represent Christ well in their circles of influence.  
3a. To equip men and women to effectively integrate evangelism and discipleship into any career 

area. 
4a. To equip men and women for effective, biblically-based, Spirit-led servant leadership as an 

assistant in church and/or para-church ministry. 

 
Bachelor of Arts in Christian Ministry  
1. To equip men and women with an abiding, surrendered, personal relationship with the Lord. 
2. To equip men and women with the biblical knowledge, understanding, and interpretation skills 

necessary to represent Christ well in their circles of influence.  

3. To equip men and women to effectively integrate evangelism and discipleship into any career 
area and to equip others to do the same.  

4. To equip men and women for effective, biblically-based, Spirit-led, servant leadership in 
Christian Ministry as well as Christian education, missions, or other similar settings.  

5. To equip men and women for ordination in some denominations.  

 
  



Master of Arts in Christian Leadership  
1. To equip men and women with an abiding surrendered personal relationship with the Lord. 

2. To equip men and women with the biblical knowledge, understanding and interpretation skills 
necessary to represent Christ well in their circles of influence.  

3. To equip men and women to effectively integrate evangelism and discipleship principles into 

ministry and to equip others to do the same. 
4L. To equip men and women for effective, biblically-based, Spirit-led, servant leadership in 

Christian Ministry as well as Christian education, missions, or other similar settings.  
5. To equip men and women for ordination in some denominations. 

 
Master of Arts in Christian Ministry 
1. To equip men and women with an abiding surrendered personal relationship with the Lord. 

2. To equip men and women with the biblical knowledge, understanding and interpretation skills 
necessary to represent Christ well in their circles of influence.  

3. To equip men and women to effectively integrate evangelism and discipleship principles into 

ministry and to equip others to do the same. 
4. To equip men and women for effective, biblically-based, Spirit-led, servant leadership in 

Christian Ministry as well as Christian education, missions, or other similar settings.  
5. To equip men and women for ordination in some denominations.  

 
Belief Statement 
 
The Bible 
The Bible consists of the sixty-six canonical books of the Old and New Testaments and was 

written by individuals divinely and uniquely inspired by the Holy Spirit as God’s self-revelation to 
humanity. Since Jesus Christ is the ultimate focus of divine revelation, all Scripture ultimately 

serves as a testimony to Christ. In the original manuscripts, the Bible is free from error of any 
sort, and it serves as our supreme authority in all matters of faith and practice. John 5:39; 1 
Timothy 5:18; 2 Timothy 3:15–17; Hebrews 1:1–2; 4:12; 1 Peter 1:25; 2 Peter 1:19–21; 3:15–
16. 
 
Concerning God 
There is one and only one living and true God. He is infinite, personal, omnipotent, omnipresent, 
and an omniscient Spirit. He is the Creator and Sustainer of all things. God is holy and perfect in 

all His attributes. To Him we owe the highest love, reverence, and obedience. The eternal God 
reveals Himself to us as Father, Son and Holy Spirit, with distinct personal attributes, but without 

division of nature, essence, or being. Deuteronomy 6:4–5; Mark 12:28–31; Matthew 3:16–17; 
28:19; John 14:6–17; 1 Corinthians 8:6; Ephesians 4:4–6. 

 
God, The Father 
God as Father and the Creator of all things reigns with providential care over His universe, His 

creatures, and the flow of human history according to the purposes of His grace. He is all 

powerful, all loving, and all wise. God is Father in truth, and those who put faith in His Son, Jesus 
Christ, are adopted into the family as sons and daughters. Matthew 3:16–17; 6:9, 25–26; John 
16:23–28; Romans 8:14–17; Galatians 1:3–4; 4:6–7; Ephesians 1:3, 17–23. 
 
 
  



God, The Son 
Jesus Christ is the eternal Son of God the Father, and the exact imprint of His being, fully God 

who was present at the creation of the universe. In His incarnation as Jesus, He was conceived 
of the Holy Spirit and born of the virgin Mary. Jesus perfectly revealed and obeyed the will of God 

the Father. He announced and initiated God’s Kingdom upon the Earth, took upon Himself the 

demands and necessities of human nature, and identified Himself completely with humanity, yet 
was without sin. He honored the divine law by His personal obedience. And by His death on the 

cross, He made provision for the redemption of people from sin. He was raised from the dead 
with a glorified body and appeared to His disciples as the person who was with them before His 

crucifixion. He ascended into heaven and is now exalted at the right hand of God in power and 

where He is the One Mediator, partaking of the nature of God and of humanity, and in whose 
Person is effected the reconciliation between God and His creation. His Spirit now dwells in all 

believers as the living and ever-present Lord. He will return in power and glory to judge the 
world and to consummate God’s Kingdom. Matthew 1:18–23; 28:18; Luke 24:1–8; John 1:1–4; 
5:26–27; Acts 1:11; 2 Corinthians 5:19–21; Philippians 2:6–11; Colossians 1:15–20; Hebrews 
1:2–4; 4:14–15; 7:23–28; 1 John 2:1–2; Revelation 19:11–13; 1 Thessalonians 4:16–17; 2 
Timothy 1:14; 1 John 3:24; Ephesians 1:20–23. 

 
God, The Holy Spirit 
The Holy Spirit is the eternal Spirit of God, fully God who was present at the creation of the 

universe. He is the divine author of all Scripture, and through revelation He enables people to 
understand truth. He exalts Christ. He convicts of sin, of righteousness, and of judgment. He calls 

people to the Savior and effects regeneration. He cultivates Christian character, comforts 
believers, and bestows the spiritual gifts by which they serve God through His church. He seals 

the believer until the day of the final redemption. His indwelling presence in each Christian is the 

assurance of God to bring the believer into the fullness of the stature of Christ. He enlightens and 
empowers the believer and the church in worship, evangelism, and service. John 4:24; 14:6–13; 
Acts 1:2, 8; 2:17–18; 5:32; Romans 8:14–15, 26; 1 Corinthians 2:10–15; James 2:26; Galatians 
4:6; 5:25; Ephesians 1:13–14; 4:6; Hebrews 12:9; 1 John 3:24. 
 
Humanity 
God created humans, male and female, in His own image to rule on His behalf. The first humans, 

Adam and Eve, were originally free from sin, but they disobeyed God, and the consequence of 

their disobedience was death. As a result, all humans are fallen creatures, born alienated from 
God, with a sinful nature. All have sinned and are in need of salvation from sin and death. 

Humans are incapable of effecting reconciliation on their own merit and thus are wholly 
dependent on the grace of God. Those who put their faith in Jesus are adopted into the family of 

God, have their sins forgiven, receive the Holy Spirit, are made a new creation, are restored to 
ruling with Christ in His Kingdom, and will receive a glorified body at the resurrection. Genesis 
chapters 1–3; Romans 1:18–32; 3:23–28; 4:16; 5:8–12; 8:14–17; 11:6; 1 Corinthians 15:20–28, 
50–55; 2 Corinthians 5:17; Ephesians 2:4–10; Revelation 2:26–27; 22:5. 
 
The Spiritual Battle 
A cosmic battle exists between the Kingdom of God and the kingdom of darkness. The war is not 
of flesh and blood but against the spiritual forces of Satan, principalities, powers, and rulers of 

this world. On account of Jesus’s defeat of the works of the devil, Christians war from a 
standpoint of victory, which was initiated by Jesus’s death and resurrection but will not be 

completed until Jesus returns in power. Those who are in Christ participate in the expansion of 

the Kingdom of God that results in the diminishment of the kingdom of darkness, which will 
ultimately be destroyed when Christ returns. Isaiah 14:10–17; Ezekiel 28:11–19; Matthew 12:25–
29; 25:41; 28:18–20; John 12:31; 16:11; 2 Corinthians 10:3-6; Ephesians 6:10–20; Colossians 
2:15; 2 Peter 2:4; Jude 6; Revelation 12:7–9; 20:10. 



Salvation 
God took the initiative to restore the relationship between Himself and humanity through the life, 

death, resurrection, and ascension of His Son, Jesus Christ. Salvation is the redemption and 
restoration of the whole person and is offered freely to all who place their full trust in Jesus 

Christ alone as Lord and Savior, who by His own blood obtained eternal redemption for the 

believer. Christians are saved by grace through faith in Christ alone and not by their own works. 
As new creations, believers become transformed to Christ-likeness through the agency of the 

Holy Spirit. Romans 3:24; 5:18; 8:20–25; 10:9–10; John 3:16; 14:6; Colossians 1:20–22; 
Ephesians 2:1–10; Philippians 2:8; Isaiah 53:5. 
 
The Transformed Christian Life 
The supreme purpose of all believers is to be whole-hearted, risk-taking lovers of God, who 

glorify Him in and with our lives. Our conduct should be blameless before the world; we should 

be faithful stewards of the possessions, abilities, and spiritual gifts God entrusted to us, and we 
should intentionally and continually seek the full measure of maturity in Jesus Christ through our 

active participation in the spiritual disciplines of prayer, fasting, study, worship, service, 
evangelism, and fellowship with other Christ-followers. An abiding one-ness with the Father 

through Christ and empowered by the Spirit is our ultimate goal in this life. Through our 
relationship with Jesus, the power of God’s Holy Spirit living in us, and our God-given authority in 

Christ over all the power of the enemy, we are able to participate in the divine nature, living as 

Jesus lived in this world, accomplishing even greater things than the Lord, and advancing His 
kingdom on Earth for His glory. In joyful obedience to the Great Commission, we demonstrate 

the Good News with both words and actions through the power of the Holy Spirit. Matthew 10:8; 
28:18–19; Luke 10:19; John 14:12, 20; 15:10; Acts 1:8; 1 Corinthians 10:31; Colossians 2:6, 9–
10; 3:1–10; 1 Timothy 6:6–12; 1 Peter 1:14–16; Ephesians 1:18–21; 2:5–6; 4:1–3, 11–14; 5:1–
5; Philippians 2:14–16; 2 Peter 1:3–8; 1 John 4:17; Galatians 2:20. 

 
The Church 
Jesus is the founder of the church, his bride, for whom he died. Jesus commissioned it to 
advance God’s Kingdom and to overcome the forces of darkness. The church is the bride for 

whom Jesus died and will return to claim. The global church is the body of Christ, of which he is 
the head. The local church is composed of regenerated believers voluntarily united together for 

the purpose of evangelism, of equipping each other through discipleship for service to Christ, of 

tending to one another’s needs, and for the worship of God. Matthew 16:18–19; 1 Corinthians 
12:12–27; Ephesians 4:4–16; Hebrews 10:25; 1 Peter 2:9–10; Acts 2:42; 16:5; 20:28; Revelation 
19:7. 
 
Baptism & The Lord’s Supper 
Jesus instituted Christian Baptism through the use of water as a sign of the covenant to be 
identified with His death, burial, and resurrection in the name of the Father, Son, and Holy Spirit. 

Jesus also commanded that we participate in the Lord’s Supper in remembrance of His body 
broken and blood shed on the cross, which is poured out for the forgiveness of sins. The Lord’s 

Supper is a sign of the new covenant and anticipates the consummation of God’s Kingdom when 

Jesus returns. Matthew 3:11; 26:26–30; 28:19; Mark 14:22–26; Luke 22:14–20; Acts 2:38; 
10:47–48; 19:1–7; Romans 6:3–11; 1 Corinthians 11:23–26; Galatians 3:27; Colossians 2:11–13; 
Ephesians 4:5; 1 Peter 3:21–22. 
 
  



Last Things 
God, in His own time and in His own way, will bring the world as it currently exists to its 

appropriate end, and will create a new heaven and a new earth. According to His promise, Jesus 
Christ will return personally and visibly in glory to the earth, Satan will ultimately be destroyed, 

the dead will be raised, Christ will judge all people in righteousness, and all creation will bow 

before Him. The unrighteous will be consigned to everlasting punishment and eternal separation 
from God. The righteous from every tribe, tongue, and nation, in their resurrected and glorified 

bodies, will receive their inheritance to rule and reign with God over creation for all eternity. 
Genesis 1:28; Isaiah 65:17; 66:22; Matthew 24–25; Romans 8:18–22; Philippians 2:9–11; 2 
Thessalonians 1:7–10; 1 Timothy 6:13–16; Hebrews 9:27–28; 2 Peter 3:7; 1 John 2:28; 3:2; 
Jude 14–15; Revelation 1:18; 3:11; 7:9; 21:1–22:13. 
 
*Students having strong opinions on doctrines that have historically been controversial (i.e., have 
caused division in the church) need to be sure that they can “agree to disagree.” 

 

Expectations for Christian Conduct  
 
As believers in Christ and leaders in our respective circles of influence, at the Athens College of 

Ministry, we seek to hold each other accountable in community as Christian role models who live 

according to the standards God established in His Holy Word. We purpose to agree with God’s 
definition of sin and recognize that God hates sin because He loves us. We also realize that only 

by the power of Christ living in us and by gaining strength from other believers are we able to 
overcome our personal desires to sin.  

 
As Christians, we express our love to God through our obedience to His direction. And we 

acknowledge that the conditions of our thoughts and hearts have a direct influence on the type 

of fruit that others will see in our lives. As members of the ACMin community, we wish to support 
each other through areas of personal struggle and weakness and to ask God daily to search our 

hearts and show us any unclean areas so that genuine repentance will become our first reaction 
whenever the Lord convicts us of sin. Keeping our lives free from sin is the utmost way to ensure 

that the enemy does not gain a foothold in our lives.  

 
God hates ALL sin because it keeps us separated from Him. Sin is sin, period. Below are biblical 

examples of what God calls sin. The more familiar you are with God’s Word, the better you will 
understand all the ways that humankind sins against our Holy God. 

 

Examples of sin according to God’s Word:  

• Lying, deceitfulness (Lev. 19:11; Prov. 12:22; John 8:44) 
• Cheating, stealing, taking advantage of others (Lev. 25:17; Ex. 20:15; 1 Thess. 4:6) 

• Failure to honor our parents and others (Ex. 20:12; Col. 3:20; Luke 6:31) 

• Complaining, grumbling, and arguing (Phil. 2:14; 1 Peter 4:9; Eph. 4:29)  

• All forms of sexual intimacy outside the boundaries of marriage between one man and 

one woman (Gen. 2:4; Ex. 20:14; Heb. 13:4; 1 Cor. 6:9) 

• Drunkenness, gluttony, not taking proper care of your physical body—the temple of the 

Holy Spirit (Col. 3:5; Gal. 5:19–21; 1 Tim. 3:8; 1 Peter 4:3–4) 

• All forms of impropriety (1 Thess. 5:21–22) 

• Being judgmental (Matt. 7:1–5; Rom. 2:1–3; James 4:11–12) 

• Murder, hatred, sowing hatred (Ex. 20:13; 1 John 3:15; Matt. 5:21–22) 

• Unforgiveness, grudges, bitterness, and anger toward other individuals or groups (Col. 

3:13; Eph. 4:13; Matt. 6:14–15) 

• Gossiping, back-biting (Ex. 20:16; 1 Peter 2:1; Prov. 17:4)  



• Fear, worry, doubt, unbelief (James 1:6; Matt. 6:25; Phil. 4:6–7) 

• Laziness (Prov. 18:9; 2 Thess. 3:10; Eph. 5:16) 

• Greed, envy, pride (1 John 2:16; Ps. 10:3; 1 Tim. 6:10) 

• Not sharing the Gospel (Luke 12:8–9; Matt. 5:11–12) 

…..and more 
 

If you are caught in a struggle with any sin, there are many ways to seek God’s power to help 
you break free: 

• PRAY and study God’s Word for a promise to stand on. 

• Invite a trusted Christian friend with strong faith to pray for you and hold you 

accountable. 

• Contact the ACMin Transformational Prayer Ministry Center to make a Prayer Ministry 
appointment. GO to that appointment! 

• Contact your advisor for personal guidance and support. 

• As a community of faith, our goal is to help you break free from sin by the power of 

Jesus’s blood and to assist you in staying free of all besetting sins.  

 
When the Son sets you free, you are free indeed! (John 8:36) 

The blood of Christ cleanses us from ALL sin. (1 John 1:7) 

 

 

 

 
  



Part II — Leadership 
 
Board of Trustees 
 
The 2018–19 Board of Trustees was comprised of the following 11 members. (Dates of term 

rotations are noted in parenthesis.) The Board met six times. Three Board Committees 
(Personnel, Community Partnerships, and Fund Development) met five times. One additional 

meeting focused on donor development was held in May 2019.  
 

Mr. Bruce Azevedo, Owner, Re/Max Athens (June 2020) 

Mr. Tim Bryant, Radio Broadcasting, Cox Media (June 2021) 
Mr. Blake Giles, (Vice Chair), Retired Reporter (June 2019) 

Mrs. Nanette Heckler, Esq., (June 2021) 
Dr. David Himmelsbach, Retired Chemist (June 2019) 

Mr. Mark Johnson, Director of Marketing & Operations, Ambactus Group (December 2021) 

Mrs. Chelsea Mathews, Senior Manager, Golden Pantry Food Stores (June 2022) 
Mrs. Sharon Sanderson, Retired Business Owner & Analyst (June 2022) 

Mr. Jeff Snowden, (Chair), Partner, Snowden-Tatarski (June 2021) 
Col. Mitchell Swan, USMCR (retired), Senior Advisor, Sapphire Wealth Management (June 2021) 

Dr. Marcia Wilbur, (Secretary), ACMin President 
 

Board and Committee meeting attendance generally ranged between 90–100% attendance. Mr. 

Bruce Azevedo was unable to attend most Board meetings due to a leadership commitment to 
Rotary International and resigned his Board seat in June 2019.  

 
Board Goals 
 

The Board focused its efforts on 3 major goals in FY19. 

1. Recruit 10 new Board members. 

2. Fund Development.  The first phase of the goal was to raise $100k in 100 days, by 

October 20, 2018. In May 2019, the Board determined that each “pair” of Board 

members would work to raise $2500 in new monthly recurring donations by August 31, 

2019.  

3. Increase community engagement through more effective publicity for our events, student 

recruiting, writing newspaper articles, and recruiting new business sponsors.  The 

Community Partnerships Committee further defined this goal to be: 

a. Increase church partnership revenue from $400 per month to $1000 per month by 

June 30, 2019.  

      b.   By June 30, 2020, increase church partners to 5 at each of Levels I, II, and III.  

      c.   Recruit 40 Christian Business Directory subscriptions by April 1, 2019, and  

           100 by June 30, 2019.  

 

Analysis:  

1.  Six new Board members joined the team in FY19, the largest single year for Board 

expansion. 

2. The Fund Development goals remain unmet.  

3. Community engagement efforts included: 

a. Jeff Snowden wrote two press releases for ACMin; one was published.  



b. Jeff Snowden, Marcia Wilbur, and Blake Giles created the first issue of the ACMin 

magazine, Branches. Marcia Wilbur and Sharon Sanderson prepared it for 

mailing.  

c. Mark Johnson created a Pitch Deck for potential Business Sponsors and Church 

Partners.  

d. 23 businesses have subscribed to the NE GA Christian Business Directory thus 

far.  

e. 1 Church Partner was added in FY19 for a total of 5 with monthly partnership 

revenue of $400. Two former church partners will recommit in FY20.   

 
Leadership Staff 
 

ACMin is blessed with strong, veteran leaders. Each one brings unique and important expertise to 
the Leadership Team. In addition to their administrative duties, the Leadership Team members 

each taught one or two courses during the 2018–2019 academic year with the exception of the 
ACMin Library Specialist. Each staff member set goals for the year and regularly reported 

progress towards their goals to the ACMin President. Their 2018–19 performance evaluations are 

on file in the ACMin office. All staff met or exceeded their stated objectives for the academic 
year.   

 
Dr. Marcia Wilbur, President 

Hire Date: 7-1-12 
PhD University of Georgia (2005) 

MACT Michigan State University (1985) 

AB University of Michigan (1979) 
Primary Responsibilities: Institutional Development, Staff Oversight 

FY19 Courses Taught: Connecting Hearts to the Heart of God 
Key Accomplishments: Oversaw staff accomplishment of stated goals, Board of Trustees 

communications, led key community events and conferences, taught effectively through 

workshops, conferences and the classroom, led fund development efforts, and ensured the 
quality and measurement of the academic programs.  

 
Dr. Raymond Morris, Chief Academic Officer 

Hire Date: 6-15-16 

EdD Southeastern Baptist Theological Seminary (2012) 
MDiv Southeastern Baptist Theological Seminary (1980) 

BA Mercer University (1975) 
Primary Responsibilities: Oversight of Academic Programs; Faculty meetings, development, and 

organizations; Course and Syllabus development 
FY19 Courses Taught: The Book of Revelation; New Testament Survey 

Key Accomplishments: Led monthly faculty meetings and produced a monthly faculty newsletter; 

Maintained academic components in Populi; Designed a program for concentration in Christian 
Education; Developed a writing skills assessment and remediation plan; Organized and 

implemented the student artifact review process each semester.  
 

Dr. Kurt Genteman, Chair, Undergraduate Christian Ministry Program 

Hire Date: 8-1-2018 
DMin Gordon-Conwell Theological Seminary (2007) 

MPA Georgia State University (2017) 
MBA Georgia State University (2012) 

BS The University of Illinois (2007) 



Primary Responsibilities: Director of Undergraduate Program; Information Technology; Financial 
Operations 

FY19 Courses Taught: Spiritual Warfare & Victory in Christ; The Great Commission: Discipleship 
Key Accomplishments: Upgraded website to mobile-friendly platform; Upgraded accounting 

system; Implemented online ad campaigns for brand awareness and special events. 

 
Dr. Jesse Coyne, Chair, Graduate Christian Ministry Program 

Hire Date: 8-1-2018 
PhD New Orleans Baptist Theological Seminary (2016) 

ThM New Orleans Baptist Theological Seminary (2012) 
MA New Orleans Baptist Theological Seminary (2010) 

BS The University of Georgia (2003) 

Primary Responsibilities: Director of Graduate Program, Accreditation, Comprehensive 
Assessment Plan 

FY19 Courses Taught: Old Testament Survey; The Book of Romans 
Key Accomplishments: Updated and revised all publications and handbooks; Designed a Paper 

Tutor for all students and faculty; Restructured program requirements for all major 

concentrations; Developed Prior-Learning Credit policies and procedures; Developed Advanced 
Standing Policy; Designed traditional and accelerated MDiv program requirements; Collected and 

compiled all data for the Comprehensive Assessment Plan. 
 

Mrs. Cindy Mackey, (Full-time) Director, ACMin Transformational Prayer Ministry 
Center 

Hire Date: 11-15-12 (Volunteer) 

MBS Christian Leadership University (2014) 
BA University of Georgia (1983) 

Primary Responsibilities: Prayer Ministry Center and Prayer Minister Oversight 
FY Courses Taught: Biblical Foundations for Prayer Ministry, Effective Prayer Ministry Tools 

Key Accomplishments: Oversight of the ACMin Prayer Ministry Center, Prayer Minister 

management, mentoring of student Prayer Ministers. 
 

Mr. Alex Fields, (Full-Time) Director of Outreach 
Hire Date: 9-10-18 

BA University of Georgia (2015) 

Primary Responsibilities: Developing and leading missions and outreach programs; Planning and 
implementation of community-wide events; Community partnerships; Social media and 

marketing; Admissions and student recruiting 
Key Accomplishments: Planned and executed ACMin’s 1st mission trip; Planned and executed 4 

ACMin community events; Developed partnerships with churches, businesses, missions 
organizations, and community leaders; increased awareness through social media, marketing, job 

fairs and events, recruited new Library Specialist, recruited and managed two student interns.  

 
Mrs. Martha Kimbrell (Part-time), Accounting Manager 

Hire Date: 12-15-12 (Independent Contractor); Retire Date: 12-31-18 
BBA The University of Georgia 

Primary Responsibilities: Bookkeeping, Accounts Payable, Financial Reporting 

 

  



Ms. Ashton Hedrick (Part-time), Library Specialist 
Hire Date: 5-15-19  

BBA The University of Georgia 
MLIS Valdosta State University (December 2019) 

Primary Responsibilities: Updating and maintaining the ACMin library collection, supporting 

faculty and student research  

 
Academic Dean Committee 
 
This Committee is comprised of local Christian leaders with doctorate-level credentials from 

respected theological institutions. Their charge is to review all ACMin course syllabi, ensuring that 

the course content aligns with the ACMin Belief Statement and ACMin Educational Goals.  
 

Dr. Dan Dunn 
B.A., Oral Roberts University 

M.Div., Candler School of Theology 
Ph.D., Asbury Theological Seminary 

 

Dr. Lee Mason 
B.B.A., The University of Georgia 

M.B.S., Reformed Theological 
Seminary 

D.Min., Trinity Evangelical Divinity 

School 

Dr. Ray Morris 
B.A., Mercer University 

M.Div., Southeastern Baptist Theological Seminary 
Ed.D., Southeastern Baptist Theological Seminary 

 

Dr. Carlos Sibley 
B.S. Auburn University 

M.Div., Mid-America Baptist Theological Seminary 
D.Min., Gordon-Conwell Theological Seminary 

 

 

The Academic Dean Committee met two times during the 2018–19 ACMin academic year 
(approximately one month before the beginning of the fall term and the spring term). The 

Committee reviewed syllabi for all courses proposed for the respective term. The Committee 
provided guidance for revision of each syllabus for the purpose of alignment with the ACMin 

Belief Statement and Christian Philosophy of Education. The Chief Academic Officer conveyed 

guidance from the Academic Dean Committee to the respective faculty members for the purpose 

of syllabus revision. 

 
Faculty 
 
Below are the names and qualifications of the ACMin instructional faculty who served during the 

2018–19 academic year as well as the courses taught.  

 
Name 

(Last name 
first) 

Degrees and 

Discipline 
Courses Taught 

Other Qualifications or 

Experience 

Coyne, Jesse 
(Full-time) 

PhD New Orleans 
Baptist Theological 

Seminary (2016) 

ThM New Orleans 
Baptist Theological 

Seminary (2012) 
MA New Orleans 

Baptist Theological 

Seminary (2010) 

BS 101/501 OT Survey 
BS 411/611 The Book 

of Romans 

 
Biblical Studies (70 

GSH) 
Theology (27 GSH) 

NT Greek (38 GSH) 

Church History (24 
GSH) 

- Adjunct faculty at New 
Orleans Baptist Theological 

Seminary and Mercer 

University 



BS The University of 
Georgia (2003) 

Ministry (general 20 
GSH) 

Genteman, 

Kurt (Full-time) 

DMin Gordon-

Conwell Theological 
Seminary (2007) 

MPA Georgia State 
University (2017) 

MBA Georgia State 

University (2012) 
BS The University of 

Illinois (2007) 

CS 051/351/551 

Spiritual Warfare & 
Victory in Christ 

 
CS 202/505 The Great 

Commission: 

Discipleship 
 

Biblical Theology and 
Missions (46 GSH) 

 

 

Dunn, Dan 
(Part-time) 

PhD Asbury 
Theological Seminary 

(2012) 
MDIV Emory 

University – Candler 

School of Theology 
(1983) 

BA Oral Roberts 
University (1977) 

CS 201/504 The Great 
Commission: 

Evangelism  
 

FIA 501 Case Studies 

in Ministry  
 

Ministry Leadership 
(42 GSH) 

-Co-founded SemWesVen 
in Venezuela 

 

Kiser, Phyllis 

(Part-time) 

MA Counseling 

Asbury Theological 
Seminary (2009) 

Richmont Graduate 
University (2010) 

Specialization in 

Christian Sex 
Therapy 

MBA Georgia College 
(1984) 

BS North Georgia 

College and State 
University (1980) 

CC 552 God’s Design 

for Sexual Wholeness  
 

Counseling (60 GSH) 

- Practicing Licensed Family 

Counselor specializing in 
Sex Therapy 

Mackey, Cindy 

(Full-time) 

MBS Christian 

Leadership 
University (2014) 

BA University of 
Georgia (1983) 

CC 020/320/520 

Biblical Foundations for 
Prayer Ministry  

 
 

 
Christian Formation 

(17 GSH) 

Biblical Studies 
(36 GSH) 

-Record-holding Women’s 

LPGA tour winner 
 

Theophostic Prayer Ministry 
(TPM) 

Certificate of Level I 
Apprenticeship training (32 

hours) 

SRA Advanced 
Apprenticeship training (24 

hours) 
Theophostic International 

Conference (2003) 

Transformation Prayer 
Ministry (TPM) Conference 

(2016) 
Sozo Ministry Basic 

Training 



Millier, Michael 
(Part-time) 

MA Jerusalem 
University College 

(2003) 

BS Toccoa Falls Bible 
College (1988) 

Additional Studies at 
University of Georgia 

and Reformed 
Theological Seminary 

BL 311/511 Old 
Testament Hebrew II 

 

Biblical Hebrew (32 
GSH) 

 

Morris, 

Raymond 
(Part-time) 

EdD Southeastern 

Baptist Theological 
Seminary (2012) 

MDIV Southeastern 

Baptist Theological 
Seminary (1980) 

BA Mercer University 
(1975) 

Additional Studies at 
University of Georgia 

in Instructional 

Technology & 
Educational 

Leadership 

BS 613 The Book of 

Revelation 
 

 

BS 102/502 New 
Testament Survey  

Master’s Thesis B 
 

Biblical Studies 
(24 GSH) 

History/Church History 

(18 GSH) 
Education (93 GSH) 

-Founder & Retired 

Headmaster of K-12 
Christian school in Hull, GA 

Wilbur, Marcia 
(Part-time) 

PhD University of 
Georgia (2005) 

MACT Michigan State 
University (1985) 

AB University of 
Michigan (1979) 

FIA 601 Preaching & 
Teaching in Action 

 
CC 030/330 Effective 

Prayer Ministry Tools 
 

Educational Ministry 

Leadership 
(30 GSH) 

-8 years Executive Director 
of Curriculum, Instruction, 

& Assessment for the 
College Board’s Advanced 

Placement Program 
(worldwide) 

 
Faculty Meetings 
 

Below is the list of Faculty meeting dates for the 2018–19 academic year. Faculty attendance at 

meetings ranged from 80–100% for the faculty teaching each of fall and spring semesters. 
Regular faculty meetings are not held during the summer semester.  

 

Date News & Discussion Topics Instruction Topics  

Aug. 6, 2018 

Introduction of new faculty and new 

responsibilities 
College’s foundation statements 

Faculty Organization appointments 

New Semester Orientation 

ACMin Value Proposition 

Statement – Dr. Marcia Wilbur 

Sept. 10, 2018 

New Files for Faculty Resources in Populi 

Faculty Organization 

Faculty Newsletter Contributions 
 

Measuring Institutional 

Effectiveness and Measuring 

Understanding – Dr. Marcia 
Wilbur  

Oct. 1, 2018 
Populi Application Issues/Requests 
Teaching Practices & Resources 

 

What the Best College 
Teachers Do by Ken Bain - 

Dr. Ray Morris 



Nov. 5, 2018 
Populi Application Issues 
Faculty Newsletter Contributions 

Integrating the Message of 
Missions in ACMin Courses – 

Mr. Alex Fields 

Dec. 3, 2018 
Submitting course artifacts 
Faculty newsletter contributions 

Using Office 365 for 
Education – Dr. Ray Morris 

Dec. 14, 2018 Faculty Christmas Gathering*  

Feb. 5, 2019 
Faculty meeting schedule 
Class observation schedule 

How People Learn II – Dr. 
Ray Morris 

March 5, 2019 
Faculty newsletter contributions 

Improving student writing abilities 

Using Advance Organizers – 

Dr. Ray Morris 

April 2, 2019 

New newsletter format and contributions 

Types of assessment 

Writing Proficiency and 

Remediation Program – Dr. 

Ray Morris and Dr. Marcia Wilbur 

 
Faculty Organization 
FY19 marked the second year of ACMin’s Faculty organization. The Faculty Meeting officers 
divided their responsibilities into two primary areas of focus:  

Faculty Relationship Development Committee 
 -Rev. Dr. Kurt Genteman 
 -Dr. Jesse Coyne 

Teaching Resources Committee 
 -Dr. Ray Morris 

 -Dr. Jesse Coyne 
 

During the first faculty meeting of the year on August 6, 2018, new committee members were 

recommended and appointed.  
 

*The above-noted activities represent Faculty Organization initiatives (e.g., Christmas gathering, 
syllabus work-day, etc.) Further, ACMin published 8 Faculty Newsletters intended to keep all 

faculty connected to the institution and its activities as well as to share pedagogical information 

and strategies. In April 2019, the format of the faculty newsletter was improved and expanded 
by moving to an online medium through Constant Contact. Additionally, a new resource was 

created and implemented on Populi to share teaching tools and resources under 3 broad 
categories: pedagogical resources, creative activities and assessments, and online tools and 

resources by field of study. ACMin staff also developed a Paper Tutor and a Writing and 
Remediation Program to assist students and faculty in the improvement of technical writing skills.  

 
Faculty Surveys 
 

ACMin has asked its faculty to provide responses to the following survey questions on a 5-point 

scale plus a series of open-ended responses at the close of each semester. The purpose of the 
survey is to ensure faculty satisfaction and to seek areas for continuous program 

improvement(s). The responses from the faculty for Summer 2018, Fall 2018, and Spring 2019 
semesters are below. Full-time faculty members only submit responses one time during the 

calendar year. 

 
In November 2018, the ACMin Leadership Staff reviewed and revised the faculty survey. The 

primary modification was to move two questions about the timing of faculty meetings and the 
opportunities to form relationships with other faculty from the stressful/enjoyable section to the 

agree/disagree section of the survey. The effects upon the data were negligible.  

 

  



FACULTY SURVEY 2018–2019 
 

Respondents: 5 instructors (of 7)  

 

Please indicate the extent to which each of the following aspects of work 
has been a source of stress or joy over the past semester:  

1=Very Stressful; 2=Somewhat Stressful; 3=Neither Stressful or 

Enjoyable; 4=Somewhat Enjoyable; 5=Enjoyable 

Average 

Score 

Teaching responsibilities 4 

Committee and/or administrative responsibilities 3.8 

Faculty review/evaluation process 3.8 

 

  

Please indicate the extent to which you agree with the following 

statements: 1=Disagree; 2=Somewhat Disagree; 3=Neither Agree or 
Disagree; 4=Somewhat Agree; 5=Agree 

Average 
Score 

Faculty orientation prepares new faculty to be effective 4.6 

I am given the responsibility and freedom to teach effectively 4.8 

Syllabus preparation and review process is clearly defined  4.4 

Feedback from course observations helps me improve instructional effectiveness 4.4 

The ACMin faculty review process accurately measures my job performance 4.6 

Teaching at ACMin makes good use of my skills and abilities 4.8 

ACMin provides support for innovative teaching methods 4.8 

ACMin policies & practices give me flexibility to manage my work & personal life 4.2 

I am regularly recognized for my contributions 4.8 

At ACMin, people are supportive of their colleagues regardless of their heritage or 

background 4.8 

ACMin provides support for assessing and improving student learning 4.4 

ACMin students come to class eager & prepared for the lesson 3.8 

The CAO (Ray Morris) creates a collegial and supportive environment 4.8 

The CAO (Ray Morris) helps me obtain the resources I need 4.8 

The CAO (Ray Morris) is available to help meet my instructional needs  4.8 

Communications with the CAO (Ray Morris) are clear, timely and appropriate  5 

Senior leadership provides a clear direction for this institution's future 4.8 

Senior leadership regularly models this institution's values 4.8 

Senior leadership communicates openly about important matters 4.8 

ACMin takes reasonable steps to provide a safe and secure environment  4.8 

The facilities (e.g., classrooms, offices, etc.) adequately meet my needs 4 

ACMin Library resources adequately meet my needs 4 

ACMin Library resources adequately meet my students’ needs 3.6 

ACMin support and administrative staff are available to meet my instructional 

needs  4.8 

ACMin computer resources meet my instructional needs  4.6 

ACMin provides opportunities to develop relationships with other faculty members 4.2 

Faculty meetings and functions are held at opportune times 4.4 



What aspects (relationships, circumstances, protocols, etc.) of your teaching at 
ACMin are the most satisfying? 

• Seeing truth change lives of students  

• The staff and other faculty are friendly and encouraging.  

• The school strives to provide continuous professional development.  

• Interaction with students, seeing the light go on when they understand something 

important 

• The actual classroom teaching and interaction with the staff 

• Watching the students grasp the material and grow more mature in their faith. 

 

What aspects (technology, resources, protocols, etc.) of your teaching at ACMin are 
most challenging or stressful? 

• Small class size makes breakout work challenging  

• The school would benefit from better visual/audio technology. 

• Syllabus writing. It's complex and difficult. I don't know that there's a different way to do it, 

given accreditation issues, but it's a royal pain. 

• None at this time 

• writing syllabus with course and program objectives 

I would like help growing in instructional effectiveness as follows 

• Develop more interactive style during class 

• Office 365 

 

Other suggestions: 

• It's a great environment to be a part of. 

 
Comparative Faculty Survey Data 
The following data represent the mean of all responses on the faculty survey over the period of 
FY17, FY18, and FY19. On a scale of 1 to 5, the aggregate range of data has not changed 

significantly, and overall responses remain positive and strong. 
 

Overall Mean Faculty 

FY18 FY19 

Summer 2017 4.65 Summer 2018 4.4 

Fall 2017 4.68 Fall 2018 4.49 

Spring 2018 4.44 Spring 2019 4.6 

 

Three areas of improvement between FY18 and FY19 data can be noted below: 
 

Areas of Improvement  FY18 FY19 

ACMin provides support for innovative teaching methods 4.58 4.8 

I am regularly recognized for my contributions 4.5 4.8 

Opportunities to develop relationships with other faculty 3.9 4.2 

 

Faculty meetings focused largely on instructional improvement by discussing: a) effective 
pedagogical practices; and b) technological resources and methods of implementation, faculty 

became accustomed to seeing innovative teaching methods modeled on a monthly basis.  
ACMin held monthly faculty meetings throughout the spring and fall semesters and held multiple 

faculty and staff gatherings, which allowed more opportunities for faculty members to develop 
relationships. At the monthly meetings and at graduation, faculty members were recognized for 

their efforts and effective pedagogical practices.  

 



Three areas for improvement between FY18 and FY19 data can be noted below: 
 

Areas for Improvement  FY18 FY19 

ACMin students come to class eager & prepared for the 
lesson. 

4.3 3.8 

ACMin Library resources adequately meet my needs. 4.6 4.0 

ACMin Library resources adequately meet my students’ 
needs. 

4.3 3.6 

 

Faculty members noted the increasing frequency of students arriving to class late, as well as an 
increasing number of missing assignments. With the majority of the ACMin student body 

consisting of non-traditional students with full-time jobs, managing the work/family/school 
balance can be challenging.  

 

The effectiveness of library resources for both students and faculty received somewhat lower 
scores than in previous years. ACMin added hundreds of new titles to the collection in FY19.  

With the addition of a new library specialist in May 2019, service improvements to both faculty 
and students are expected.  

 

Faculty Awards 
In May 2019, ACMin presented awards to acknowledge faculty contributions to the overall 

success of the College. The faculty award recipients were: 

• Dr. Dan Dunn – The President’s Award for Academic Excellence 

• Mrs. Dee Pesaresi – The Mary S. Hammond Award for Exceptional Service 
 

  



Part III — Academic Programs 
 
2018–19 ACMin Graduate Program Review 
 
General Overview 
 

Per the College’s Board-approved Comprehensive Assessment Plan, every five years the Graduate 
Program will be assessed in order to determine the success of the College in reaching its stated 

outcomes, including an assessment of student learning outcomes at the College, program, and 
course levels. As such, the curriculum and objectives for each graduate academic program 

(Christian Ministry and Leadership) has been evaluated in order to provide substantive answers 
to the questions below:   

• Is the curriculum aligned with the College’s Mission Statement? 

• Are the programs current and viable? 

• Does the program of instruction lead to the realization of the stated program objectives?  

• Is the curriculum content sequenced to enable students to move from basic to more 

complex levels of learning?  

• Is the biblical and spiritual content appropriate for the degree levels?  

• Does the curriculum provide students with sufficient and meaningful hands-on 

experiences for Christian ministry?  
 

Data to support the conclusions of the ACMin graduate program review include:  

• Program administrators’ review of the program aims and objectives (purpose) in light of 
the ACMin mission and purpose 

• Annual Faculty surveys  

• Annual Student surveys 

• Annual Alumni surveys (including job placement data) 

• On-site mentor evaluations (Faith-in-Action Apprenticeships) 

• Faculty evaluation of student artifacts 

• Student success indicators including: retention, course completion, graduation, and job 

placement rates over time 

• Program consistency review based on other similar institutions 

 
Curriculum Alignment with the ACMin Mission Statement 
 
The ACMin Mission Statement is as follows:  

To equip men and women for Christian life and ministry with a biblically-centered spiritual and 

personal foundation so that they might glorify God by passionately fulfilling the great commission 
of Jesus Christ through worldwide service. 

 
Essentially, the Athens College of Ministry prepares those who will teach, reach, lead, and 

minister to others in Christ because together we’re on a relentless pursuit to transform the world 

in Jesus’ name. Our Christian Philosophy of Education and Educational Goals were birthed out of 
our Mission Statement and the strong belief that head-knowledge only about the Bible is 

insufficient preparation for fulfilling the great commission. In addition to strong theological 
training, our students need personal transformation that results in a clear understanding of who 

they are in Christ as well as life-on-life experience ministering to real people with real problems 
and challenges. 

 



The ACMin Christian Philosophy of Education is as follows: The goal of Kingdom-focused 
teaching is to develop students who will live and minister out of their identity in Christ as evidenced 

by transformed values, actions, and capabilities including:  

•  An effectual understanding of who God is; 

•  a redeemed mindset, life focus, and Christian worldview; 

• an abiding personal relationship with Jesus through the indwelling of His Holy Spirit; 

• joyful, obedient surrender to the will of the Heavenly Father and His Word; 

• an understanding and effective use of their power and authority as believers; and 

• the ability to disciple others into Christ-likeness within community. 
 

The ACMin Educational Goals are listed below.  
Upon completion of their respective academic programs, ACMin students will: 

1. Demonstrate strong evidence of a growing personal relationship with Christ through 

prayer, biblical studies, and worship;  
2. Demonstrate an appropriate depth of biblical knowledge and understanding necessary for 

fulfilling their ministry role as well the ability to continue to grow in biblical knowledge 
and understanding; 

3. Clearly articulate their personal call to ministry and demonstrate an understanding of 

how to apply the unique talents and spiritual gifts they possess in order to be successful 
in that calling; 

4. Possess the specialized knowledge related to their degree program area and demonstrate 
the ability to apply that knowledge for effective ministry to people; 

5. Exhibit strong, effective servant leadership skills appropriate for their chosen area of 

ministry; and 
6. Exhibit: a) a desire to serve others, b) Godly humility, c) the ability to rely on God rather 

than self for ministry success; and d) a healthy understanding and application of self-care 
in order to avoid burnout. 

 
Conclusions 
Based on a review of the graduate curriculum in light of the Mission Statement and the resulting 

Christian Philosophy of Education and Educational Goals, it was determined by the ACMin 
Leadership Team that: 

• The ACMin Mission Statement is biblically accurate and appropriate for our institution.  

• All course syllabi are designed with the explicit purpose of ensuring that the curriculum 

aligns with the Mission Statement through the aligned articulation of the Educational 

Goals and Program Objectives.  

• Therefore, all programs are directly and explicitly aligned to the College’s Mission 

Statement.  

Are the Programs Current? 
 

A Program Consistency Review was conducted for the purpose of comparing ACMin’s 
graduate programs with generally accepted standards at other accredited institutions currently 

offering similar degrees. The other programs and institutions examined included:  

• Liberty University – Rawlings School of Divinity 

o Master of Arts in Christian Ministry: 36 credit hours 

o Master of Arts in Religion Leadership Cognate: 48 credit hours 

• Mercer University – McAfee School of Theology 

o Master of Arts in Christian Ministries: 38 credit Hours 

o Master of Arts in Christian Ministries – Master of Science in Organizational 

Leadership: 60 credit hours 



• Luther Rice Seminary 

o Master of Arts in Ministry: 36 credit hours 

o Master of Arts in Leadership: 36 credit hours 

• Grand Canyon University 

o Master of Arts in Christian Ministries: 38 credit hours 

o Master of Arts in Christian Leadership: 38 credit hours 

 

These institutions were selected because each has a Master of Arts in Christian Ministry 
program as well as a leadership program that are comparable to the programs of study 

offered at the Athens College of Ministry. Further, each of these institutions tends to be well 
represented by alumni in the ACMin geographic area. See Graduate Program Review 
Appendix A below for a detailed overview of each program’s requirements.  

 
Conclusions 
Graduate programs at the Athens College of Ministry are consistent with the institutions 
examined with regard to the number of credit hours required for each degree level. While none 

of the other institutions offer a 60-credit Master of Arts in Christian Ministry, they do not require 

the additional hours of hands-on ministry and apprenticeship that are part of the educational 
goals at Athens College of Ministry. Athens College of Ministry also offers more elective hours so 

that students have more freedom to specialize their training to best meet the needs of their 
ministry contexts.  

 

While there are some variations in course names compared to the above-listed institutions, there 
is significant alignment with regard to the content of required biblical foundation and major area 

courses. Athens College of Ministry program requirements and core course requirements are well 
aligned with the other institutions’ current requirements and very appropriate for its Christian 

Ministry graduate programs. The Athens College of Ministry’s programs are consistent in scope 
and requirements with other accredited colleges that offer graduate Christian Ministry and 

Christian Leadership programs. The largest deviation occurs among the requirements for master’s 

degrees in leadership. Some institutions, like Luther Rice, prioritize the leadership components 
while others, like Liberty University, prioritize the theological and ministerial components. The 

program at Mercer University combines both leadership and ministerial elements into a dual 
degree. The Christian Leadership program at Grand Canyon University is most similar to the 

program offered at Athens College of Ministry in that the foundation of the degree is based on a 

core of theological courses and supplemented with specialized courses in the area of leadership.  

 
Are the Programs Viable? 
 
In the six years that the Athens College of Ministry has been offering courses of study, there has 

been consistent new enrollment with a total of 16 students having been admitted to the program. 
Further, a number of non-degree students including recurring auditing students from the local 

community have taken advantage of ACMin’s Christian growth opportunities. Below is a snapshot 

of the number of enrolled students the first semester ACMin offered classes and the projected 
enrollment for Fall 2019.  

 

 Fall 2012 Fall 2019 

Graduate Students 0 9 

 

One student graduated from ACMin with a Master of Arts in Christian Ministry in May 2019. He 
successfully completed his thesis and apprenticeship requirements and is actively serving in full-

time ministry. All of the current graduate students at ACMin are non-traditional students who 



work full-time, so they are only capable of taking one or two classes per semester. Given those 
challenges, the currently enrolled students are progressing through the program at a steady 

pace.  
 

Student persistence has been ACMin’s greatest challenge. Because ACMin does not yet offer a 

campus experience, it attracts mostly part-time commuter students, many of whom have families 
and full-time jobs. Given the often discouraging and slow pace of degree completion for busy 

students, coupled with personal, academic, financial, and health challenges, new student 
enrollment is ACMin’s highest priority in order to sustain and grow ACMin’s graduate program.  

 
Conclusions 
While donor development has served to support the graduate programs during the College’s 

formative years, every effort should be made to recruit and retain additional students as well as 
pursue Title IV funding to help support those students for whom the financial barrier is great. 

The graduate programs have seen slow but steady growth throughout the early years of the 
college. 

 
Meeting the Graduate Program Objectives 

 

The ACMin Graduate Program Objectives are as follows:  

 
Master of Arts in Christian Leadership 

1. To equip men and women with an abiding surrendered personal relationship with the Lord. 
2. To equip men and women with the biblical knowledge, understanding, and interpretation 

skills necessary to represent Christ well in their circles of influence.  
3.   To equip men and women to effectively integrate evangelism and discipleship into ministry 

and to equip others to do the same. 

4L. To equip men and women for effective, biblically-based, Spirit-led servant leadership in any 
career area as well as Christian education, missions, or other similar settings. 

5. To equip men and women for ordination in some denominations.  
 

Master of Arts in Christian Ministry 
1. To equip men and women with an abiding surrendered personal relationship with the Lord. 

2. To equip men and women with the biblical knowledge, understanding, and interpretation 

skills necessary to represent Christ well in their circles of influence.  
3. To equip men and women to effectively integrate evangelism and discipleship into ministry 

and to equip others how to do the same. 
4. To equip men and women for effective, biblically-based, Spirit-led, servant leadership in 

Christian Ministry as well as Christian education, missions, or other similar settings.  

5. To equip men and women for ordination in some denominations.  
 

Syllabus Development 
With guidance from the Chief Academic Officer and an extensive revision process that includes 

the ACMin Academic Dean Committee, the syllabus for each course is written to purposefully 
align with the College’s Educational Goals and Program Objectives. By following the written 

protocol for syllabus development as presented in the ACMin Faculty Handbook, each course 

meets standards appropriate for the graduate Christian Ministry program. 
 

Course Artifact Review Data 
Beginning with the Fall 2016 semester, the ACMin Leadership Team has conducted systematic 

reviews of student course artifacts in order to assess the degree to which courses are fulfilling 

the stated Course Objectives, Program Objectives, and Educational Goals. (See the Graduate 
Program Review Appendix B below for complete details of the Course Artifact Review Data.)  



 
For the artifact review process, ACMin Program Objectives have been summarized into four 

categories for the purpose of evaluation. Those categories are: relationship with Christ; biblical 
knowledge, understanding, and interpretation; ministry application; and servant leadership. Each 

category is evaluated on a scale of 1 to 4, with a 1 indicating minimal alignment and a 4 

indicating strong alignment. The review is based upon a comparison of actual student work 
compared with the stated Program Objectives. 

 
Following the course artifact review process, feedback is provided to each instructor indicating 

the strength of alignment with Program Objectives. The instructor uses this feedback to make 
revisions and continuous improvement to the course in an effort to better align with the Program 

Objectives in subsequent offerings. 

 
The Course Artifact Review data show that all ACMin courses excel at meeting the course 

objectives. And while not every course fully meets each and every Program Objective, taken as a 
whole, the Program Objectives are well met across the compendium of courses that a student 

takes during his or her graduate career.  

 
Other Data 

See the 2016–17, 2017–2018, and 2018–2019 CAP Reports for additional data indicating how 
well the ACMin graduate programs meet the Program Objectives including: 

• Student and Alumni Survey data 

• Faculty Survey data 

• Students’ Course Feedback 

Conclusions 
The graduate program of study fully meets the stated Program Objectives. Evidence that the 
Program Objectives are being met is effectively collected through Course Artifact Review and 

Student/Alumni Survey data. See corresponding sections in the 2016–17, 2017–18, and 2018–

2019 Comprehensive Assessment Plan (CAP) Reports. Per a review of the annual CAP Data, the 
program of instruction is successfully leading to the realization of the stated Program Objectives. 

 
Appropriateness of Curriculum Content Sequencing 
 

The curriculum content is sequenced to enable students to move from basic to more complex 
levels of learning in two ways. First, courses are sequenced in a student’s program of study to 

provide the requisite Christian Core courses in the early part of the program and more advanced 
courses later. Prerequisite courses are specified in the course catalog, and a course rotation plan 

is in place to ensure opportunities for students to take the courses they need (see the ACMin 

Catalog). Further, the ACMin curricular sequencing is similar to the content of other programs 
noted in the Program Consistency Review. (See Appendix A below.) 

 
The second way of teaching from basic to more complex is at the course level. Instructors have 

been provided with guidelines, professional development, and resources to help each of them to 

structure their courses to move from basic to more complex (see ACMin Faculty Handbook). 
 

Conclusions 
The ACMin graduate curriculum is well articulated to allow students to build new knowledge upon 

foundational knowledge. A limiting factor for the College thus far has been the inability to fully 

implement the course rotation system because the number of available students is small. Efforts 
have also been made to schedule foundational courses at times when both working and full-time 

students have access to the courses they need. The result is that some students take more 



advanced courses before they have completed all of the course pre-requisites. However, the 
College has been able to ensure that all students are able to take all of the courses needed for 

their program in a timely manner.  
 

Appropriate Biblical & Spiritual Content 
 
The Program Consistency Review data found in Appendix A below demonstrate that in large 

measure, the biblical and spiritual content of the courses offered at ACMin are comparable to 
courses of other institutions that offer the Christian Ministry degree. 

 

Further, the ACMin Academic Deans Committee, comprised of four individuals with doctorate-
level evangelical credentials, meets before the beginning of each semester in order to review the 

syllabus for each course to be offered that semester. The purpose of the committee is to review 
each syllabus to ensure alignment with the ACMin Program Objectives, for the appropriateness of 

content, for doctrinal faithfulness according to the ACMin Belief Statement, and for the soundness 
of educational practice. Syllabi are then returned to the faculty member for final revisions as 

needed. 

 
Conclusions 
The biblical and spiritual content of the ACMin graduate curriculum is appropriate and well 
aligned with the College’s Mission Statement, biblically-based Belief Statement, and Program 

Objectives.  

 
Sufficient & Meaningful Hands-on Experiences  
 

Instructors are encouraged to utilize a constructivist approach in designing their courses (see 
ACMin Faculty Handbook, pages 7–9). The constructivist philosophy of education strongly leans 

in the direction of experiential learning. In addition, ACMin Program Objectives strongly support 
experiential and growth-oriented aims. In order for courses to be aligned with the ACMin 

Program Objectives and Christian Philosophy of Education, there must be meaningful, hands-on 

application experiences in every course!   
 

As part of the Course Artifact Review Process that takes place each semester, the courses taught 
must present evidence that students have effectively engaged in ministry application. The 

purpose of the Course Artifact Reviews is to identify areas of strong and/or weak alignment with 
the Program Objectives. The strength of the evidence is rated on a scale of 1 to 4, with 1 being 

little to no evidence presented and 4 being strong evidence presented. Per the Course Artifact 

Review data presented in Appendix B below, the data indicate that most ACMin courses largely 
align with the Program Objectives in the area of effective ministry application, with room for 

improvement and/or better evidence collection in a few instances.  
 

In addition, the program for all students at ACMin includes as a graduation requirement a 

number of Faith-in-Action courses (FIA). After completing their Christian Core courses, students 
may enter into mentored apprenticeship experiences in an area of ministry interest. Through 

their FIA work, students gain valuable hands-on, in-field experience. Thus far, 1 graduate student 
has engaged in apprenticeship work. The on-site mentor has indicated that ACMin students were 

well prepared for their assignments. The student involved feels that he gained valuable insights 
into real, life-on-life ministry that helped shape his beliefs about how to effectively minister to 

real people. 

 

  



Summary 
 

The information provided in this report indicates that the ACMin graduate program is appropriate 
in structure, sequence, and graduation requirements according to the College’s Mission and Belief 

Statements as well as the biblical mandate to “make disciples.” In qualitative terms, data from 

courses offered and reviewed indicate that ACMin graduate courses are largely meeting the 
specified Program Objectives. The intentional process of review and adjustment provides for 

ongoing improvement in the quality of ACMin courses. Growth in the student population will 
enable ACMin to more systematically offer all courses according to the desired rotation schedule. 

 
Program Consistency Review 
 
Athens College of Ministry 
Master of Arts in Christian Leadership (MACL): 30 credit hours 
Master of Arts in Christian Ministry (MACM): 60 credit hours  

 

Christian Core Courses: (For all degrees) (Total 18 credit hours) 
His Creation: Talents & Spiritual Gifts (2 hrs) 

Old Testament Survey (4 hrs) 
New Testament Survey (3 hrs) 

Prayer & Spiritual Direction (3 hrs) 
The Great Commission: Evangelism (3 hrs) 

The Great Commission: Discipleship (3 hrs) 

 
Overall Program Requirements at the Athens College of Ministry expressed in semester hours: 

 
MACL MACM 

Christian Core 18 18 

Major Courses 9 24 

Electives 0 6 

Apprenticeship  3 9 

Thesis - 3 

Total 30 60 

 
 

Liberty University — Rawlings School of Divinity 
Master of Arts in Christian Ministry (MACM): 36 credit hours 
Master of Arts in Religion – Leadership Cognate (MARL): 60 credit hours 

 
Core Competency Requirements: MACM (30 hrs) 

Communication (6 hrs) 
Discipleship Ministries (3 hrs) 

Contemporary Evangelism (3 hrs) 

Intercultural Communication & Engagement (3 hrs) 
Preparation of the Sermon or Foundations of Expository Teaching & Preaching (3 hrs) 

Biblical Foundations of Leadership (3 hrs) 
New Testament Orientation I or II (3 hrs) 



Old Testament Orientation I or II (3 hrs) 
Introduction to Pastoral Counseling (3 hrs) 

Research, Writing & Ministry Preparation (3 hrs) 
Systematic Theology I or II (3 hrs) 

 

Core Competency Requirements: MACL (48 hrs) 
Introduction to Apologetics (3 hrs) 

History of Christianity I (3 hrs) 
History of Christianity II (3 hrs) 

Discipleship Ministries (3 hrs) 
Spiritual Formation (3 hrs) 

Contemporary Evangelism (3 hrs) 

Global Studies Survey (3 hrs) 
Preparation of the Sermon (3 hrs) 

New Testament Orientation I (3 hrs) 
New Testament Orientation II (3 hrs) 

Hermeneutics (3 hrs) 

Old Testament Orientation I (3 hrs) 
Old Testament Orientation II (3 hrs) 

Research, Writing & Ministry Preparation (3 hrs) 
Systematic Theology I (3 hrs) 

Systematic Theology II (3 hrs) 
 

Overall Program Requirements at Liberty University expressed in semester hours: 

 
MARL MACM 

Christian Core 48 30 

Major Courses 12 0 

Electives 0 6 

Apprentice & Thesis 0 0 

Total 60 36 

 

 

Mercer University — McAfee School of Theology 
Master of Arts in Christian Ministries (MACM): 38 Credit Hours 

Master of Arts in Christian Ministries – Master of Science in Organizational Leadership 

(MACM-MSOL): 60 Credit Hours 
 

Core Competency Requirements: MACM (23 hours) 
Religious Heritage: 12 hours 

 Foundations in Old Testament (3 hrs) 
 Foundations in New Testament (3 hrs) 

 Christian Traditions I (3 hrs) 

 Foundations in Theology (3 hrs) 
Cultural Context: 6 hours 

 Global Perspectives in Ministry & Mission (3 hrs) 
 Cultural Context Elective (3 hrs) 

Personal and Spiritual Formation: 5 hours 

 Spiritual Formation (2 hrs) 



 Ethics (3 hrs) 
 

Core Competency Requirements: MACM-MSOL (51 hours) 
Religious Heritage: 12 hours 

 Foundations in Old Testament (3 hrs) 

 Foundations in New Testament (3 hrs) 
 Christian Traditions I (3 hrs) 

 Foundations in Theology (3 hrs) 
Cultural Context: 6 hours 

 Global Perspectives in Ministry & Mission (3 hrs) 
 Cultural Context Elective (3 hrs) 

Personal and Spiritual Formation: 5 hours 

 Spiritual Formation (2 hrs) 
 Ethics (3 hrs) 

Organizational Leadership Core: 28 hours 
Introduction to Nonprofit Sector (3 hrs) 

Nonprofit Governance and Volunteer Administration (3 hrs) 

Budgeting for the Nonprofit Sector (3 hrs) 
Capstone Leadership for the Nonprofit Organization (3 hrs) 

Applications of Statistical Design (3 hrs) 
Theories of Organizational Leadership (3 hrs) 

Organizational Theory and Behavior (3 hrs) 
Research Strategies for Leaders I (3 hrs) 

Research Strategies for Leaders II (1 hr) 

Research Strategies for Leaders III (3 hrs) 
 

Overall Program Requirements at Mercer University expressed in semester hours: 

 
MACM-MSOL MACM 

Christian Core 51 23 

Major Courses 0 0 

Electives 6–9 9 

Apprentice & Thesis 0 6 

Total 60 38 

 
Luther Rice Seminary 
Master of Arts in Christian Ministry (MACM):  36 credit hours 
Master of Arts in Leadership (MAL): 36 credit hours 

 
Core Competency Requirements: MACM (36 hrs) 

Introduction to the Old Testament (3 hrs) 

Introduction to the New Testament (3 hrs) 
Spiritual Formation (3 hrs) 

Introduction to Biblical Hermeneutics (3 hrs) 
Systematic Theology I (3 hrs) 

Systematic Theology II (3 hrs) 

Foundations of Apologetics (3 hrs) 
Marriage and Family Counseling (3 hrs) 

Foundations of Leadership (3 hrs) 



Personal and Church Evangelism (3 hrs) 
The Work of Ministry (3 hrs) 

Preparing an Expository Message (3 hrs) 
 

Core Competency Requirements: MAL (36 hrs) 

Theories of Organizational Leadership (3 hrs) 
Organizational Communication (3 hrs) 

Foundations of Leadership (3 hrs) 
Organizational Culture (3 hrs) 

Leadership Development (3 hrs) 
Assessing Organizations (3 hrs) 

Strategic Planning (3 hrs) 

Conflict Resolution (3 hrs) 
Teams Development (3 hrs) 

Coaching and Mentoring (3 hrs) 
Leading in Global Contexts (3 hrs) 

Leadership Practicum (3 hrs) 

 
Overall Program Requirements at Luther Rice expressed in semester hours: 

 
MAL MACM 

Christian Core 36 36 

Major Courses 0 0 

Electives 0 6 

Apprentice & Thesis 0 0 

Total 36 36 

 
Grand Canyon University 
Master of Arts in Christian Ministries (MACM):  38 credit hours 

Master of Arts in Christian Leadership (MACL): 38 credit hours 
 

Core Competency Requirements: MACM (38 hrs) 
Introduction to Graduate Studies in Ministry and Theology (2 hrs)  

Ministerial Ethics (4 hrs) 
Biblical Hermeneutics (4 hrs)  

Practical Theology (4 hrs)  

Old Testament Foundations (4 hrs)  
New Testament Foundations (4 hrs)  

Christian Doctrines (4 hrs)  
Pastoral Care in a Ministry Context (4 hrs)  

Communicating in a 21st Century Ministry Context (4 hrs) 

Leading and Organizing Ministries in the Church (4 hrs)  
 

Core Competency Requirements: MACL (38 hrs) 
Introduction to Graduate Studies in Ministry and Theology (2 hrs)  

Ministerial Ethics (4 hrs) 

Biblical Hermeneutics (4 hrs)  
Practical Theology (4 hrs)  

Old Testament Foundations (4 hrs)  



New Testament Foundations (4 hrs)  
Christian Doctrines (4 hrs)  

Biblical Foundations of Christian Leadership (4 hrs)  
Best Practices in Christian Leadership (4 hrs) 

Leading Through Crisis, Conflict and Change (4 hrs)  

 
Overall Program Requirements at Grand Canyon University expressed in semester hours: 

 
MACL MACM 

Christian Core 38 38 

Major Courses 0 0 

Electives 0 0 

Apprentice & Thesis 0 0 

Total 38 38 

 
Program Enrollment, Retention, & Graduation 
 

2012–2019 Student Enrollment 
Summer Semester Fall Semester Spring Semester 

UG GR PLC Audit UG GR PLC Audit UG GR PLC Audit 

2012–2013 

n/a n/a n/a n/a 4 2 0 3 5 3 1 7 

2013–2014 

2 1 0 19 4 5 1 1 6 5 4 2   

2014–2015 

1 0 0 37 6 2 4 11 7 2 4 4  

2015–2016 

2 0 0 15 7 2 1 14 7 3 2 6   

2016–2017 

2 3 0 15 6 3 5 4 9 3 4 3 

2017–2018 

2 2 2 9 2 2 2 8 6 6 3 15 

2018–2019 

2 4 1 11 4 6 3 3 6 8 1 9 

 
FY19 Student Totals:  

Graduate Full-Time: 2 
Graduate Part-Time: 5 

Graduate Transient: 1 
Undergraduate Full-Time: 0 

Undergraduate Part-Time: 7 
Undergraduate Dual-Enrollment: 1 

Prayer Leadership Certificate: 3 

Total unique individuals impacted (including auditing students): 38 
 



*Graduates: 
2 Prayer Leadership Certificate (May 2015) 

1 BA in Christian Ministry (December 2015) 
1 BA in Christian Ministry (August 2016) 

2 Prayer Leadership Certificate (August 2017) 

1 Prayer Leadership Certificate (May 2019) 
1 MA in Christian Ministry (May 2019) 

 
*ACMin attracts many students to our Lifelong Ministry Program (LMP). LMP students do not earn 

college credit and typically are Christian professionals who come to our College for equipping. 
“PLC” in the chart above stands for those students who are looking to grow into “Prayer Leaders” 

in their home churches, earning a “Prayer Leadership Certificate” through the Lifelong Ministry 

Program. Auditing students are those who enrolled in one or more courses as non-degree 
students with various Christian growth and discipleship interests but who do not earn college 

credit. 
 

Summer auditing student numbers are generally higher due to ACMin summer tradition of 

offering Prayer Ministry and/or Inner Healing courses: 
Summer 2013: Advanced Prayer Ministry Tools; Elijah House Prayer Ministry 

Summer 2014: Healing Trauma 
Summer 2015: Healing Shame 

Summer 2016: Walking in Sonship  
Summer 2017: Restoring the Foundations 

Summer 2018: Connecting Hearts to the Heart of God (Wholeness Care Project Training) 

Summer 2019: Reframing Life’s Hurts 
 

Student Retention 
14 Students enrolled across all semesters (degree-seeking). 

17 Students enrolled across all programs (including Prayer Leadership Certificate). 

2 Degree-seeking students withdrew from the institution during FY19 (Roy Walters and O’neil 
Portillo) 

0 PLC students withdrew from the institution in FY19. 
 

86% Student Retention Rate for FY19  

(National average for public institutions is 64.2%; 70.2% for private colleges.) 
 

Student Recruiting 
3 new master’s level students, 4 new undergraduates, and 2 new certificate students enrolled in 

FY19.  

 
  



Part IV — Institutional Effectiveness 
 
Educational Objectives 
ACMin employs both direct and indirect methods to assess its institutional effectiveness. 

Assessment data include: 

• Students’ grades  

• faculty observation reports*  

• review of student artifacts** 

• students’ end-of-semester course evaluations 

• Faculty Survey results 

• Student Survey results 

• Graduation Survey results 

• Alumni Survey results 

*Dr. Ray Morris conducts an observation of each course and provides faculty with constructive 
feedback with an eye towards continuous instructional improvement.  

 

**Dr. Kurt Genteman, Dr. Ray Morris, Dr. Marcia Wilbur, and Dr. Jesse Coyne review 
representative samples of students’ course work (projects, final exams, journals, papers, etc.) to 

determine if each course has met the stated Course and Program Objectives as approved 
through the Syllabus Development Process. (See Faculty Handbook.) The rating scale for fulfilling 

the ACMin Program Objectives is 1 to 4, with 4 being the most effective (see below). The same 

rating scale is applied to all courses with regards to the Program Objectives. The Course 
Objective ratings are uniquely developed for each course and are also ranked from 1 to 4. In 

FY18 it was determined that courses would undergo a future Course Artifact Review under the 
following conditions: 

• Every fourth time the course is offered; 

• Sooner if: 

o Any course- specific objective receives a score of less than 3; 

o Any Program Objective receives a score of “1” in 2 or more of the four 

categories; 

o The composite Program Objective score is less than 8; 

o There is a new instructor for the course; or 

o At the discretion of the Leadership Staff. 

In FY19, 5 courses underwent Course Artifact Review for the first time, 1 course was re-reviewed 
due to course content changes, 4 courses were re-reviewed with new faculty members, and 4 

courses were exempt from review given that their scores were found to be within the acceptable 

range during a previous academic year. 
 

During the course of the artifact review process in August and December 2018, the staff made 
revisions to the wording of the categories for Ministry Application and Servant Leadership. For the 

description of the Ministry Application category, the second sentence about the “ability to convey 
concepts to others” was removed from all levels. The staff determined that the sentence too 

narrowly restricted the category of application to teaching, and that the teaching role blurred the 

line between Ministry Application and Servant Leadership too much. The Servant Leadership 
category was revised to include partial points for artifacts that demonstrated the principals of 

servant leadership, while full points still require the actual demonstration of leading others 
following those principals. These changes will likely impact the individual artifact review numbers 

to some degree, but the composite numbers should remain viable. The changes are listed below: 

 



Ministry Application 

Year 1 2 3 4 

Summer 

2018 

Minimal or no 

evidence of 
appropriate 

application of 

course content 
to evangelism 

and discipleship. 
Minimal or no 

evidence of the 

ability to convey 
concepts to 

others.  

Some evidence 

of mostly 
appropriate 

application of 

course content 
to evangelism 

and discipleship. 
Some evidence 

of the ability to 

convey concepts 
to others. 

Substantial 

evidence of 
effective 

application of 

course content to 
evangelism and 

discipleship. 
Good evidence of 

the ability to 

convey concepts 
to others in 

meaningful ways. 

Abundant, 

comprehensive 
evidence of powerful 

and effective 

application of course 
content to evangelism 

and discipleship. 
Strong evidence of the 

ability to convey 

concepts to others in 
impactful, 

transformative ways. 

Fall 

2018 

Minimal or no 

evidence of 

appropriate, 
biblically-based 

application of 
course content 

to evangelism 

and discipleship.  

Some evidence 

of mostly 

appropriate, 
biblically-based 

application of 
course content 

to evangelism 

and discipleship. 

Substantial 

evidence of 

effective, 
biblically-based 

application of 
course content to 

evangelism and 

discipleship. 

Abundant, 

comprehensive 

evidence of powerful, 
biblically-based and 

effective application of 
course content to 

evangelism and 

discipleship. 

 

Servant Leadership 

Year 1 2 3 4 

Summer 
2018 

Minimal or no 
evidence of 

willingness to 
follow God’s 

direction.  
No or 

destructive 

leadership 
impact on 

others.  

Some evidence 
of willingness to 

follow God’s 
direction, with 

possible fear or 
hesitation. 

Growing 

leadership 
impact on 

others.  

Substantial 
evidence of 

obedience to 
God’s direction, 

coupled with 
thanksgiving. 

Strong leadership 

impact on others. 

Abundant, comprehensive 
evidence of sacrificial 

obedience to God’s 
direction, coupled with 

significant joy and 
thanksgiving. 

Transformative leadership 

impact on others. 

Fall 

2018 

Minimal or no 
demonstration 

of a personal, 
biblically-based 

philosophy of 

leadership 
influence.   

Minimal or no 
evidence of 

leading others 
under Christ’s 

authority. 

A basic 
demonstration 

of a personal, 
biblically-based 

philosophy of 

leadership 
influence.   

Some evidence 
of leading  

others under 
Christ’s 

authority, with 

possible fear or 
hesitation. 

Strong evidence 
of leading others 

effectively under 
Christ’s authority 

in biblically-based 

ways. Good 
evidence that 

leadership 
influence helps 

others develop 
and perform as 

highly as possible 

toward the 
accomplishment 

of a shared goal.  

Abundant, comprehensive 
evidence of leading others 

in obedience to God’s 
direction, coupled with 

significant joy and 

thanksgiving. 
Transformative evidence 

that biblically-based 
leadership influence helps 

others develop and 
perform as highly as 

possible toward the 

accomplishment of a 
shared goal. 

 
  



Categories 1 2 3 4 

Personal 

Relationship 
w/Christ (EG1; 

PO1) 

No recognition 
of need for 

additional 
personal 

surrender. 
Marginal or no 

evidence of 

change to 
personal faith 

or walk. 
Personal walk 

remains 

unaffected. 

Recognition of 
need for 

additional 
personal 

surrender. 
Awareness of 

changes 

needed in 
personal faith 

and walk; 
changes not 

yet acted 

upon. 

Some additional 
personal 

surrender. 
Some evidence 

of specific 
changes and/or 

deepening of 

the student’s 
personal faith 

and walk have 
been 

implemented. 

Abiding personal 
surrender. 

Significant evidence 
of personal 

conviction and/or 
transformation, 

break through, or 

dramatic deepening 
with owned 

application of 
specific personal 

growth changes. 

Biblical 
Knowledge, 

Understanding, 
& 

Interpretation 

Skills (EG2; 
PO2) 

Minimal or no 

evidence of 
accurate 

biblical KUIs. 

Application of 
KUIs is missing 

or significantly 
inappropriate 

Some evidence 

of accurate 
biblical KUIs. 

Inconsistent 

use of KUIs; 
may be 

nominal or 
inappropriate 

Substantial 

evidence of 
accurate biblical 

KUIs with 

appropriate 
applied use of 

KUIs 

Abundant, 

comprehensive 
evidence of accurate 

biblical KUIs with 

superior applied use 
of KUIs 

Ministry 
Application 

(EG3, EG4; PO3) 

Minimal or no 

evidence of 
appropriate, 

biblically-based 
application of 

course content 

to evangelism 
and 

discipleship. 

Some evidence 

of mostly 
appropriate, 

biblically-based 
application of 

course content 

to evangelism 
and 

discipleship. 

Substantial 

evidence of 
effective, 

biblically-based 
application of 

course content 

to evangelism 
and 

discipleship. 

Abundant, 

comprehensive 
evidence of 

powerful, biblically-
based and effective 

application of course 

content to 
evangelism and 

discipleship. 

Servant 
Leadership 

(EG5, EG6; PO4, 
PO5) 

Minimal or no 
demonstration 

of a personal, 
biblically-based 

philosophy of 

leadership 
influence.   

Minimal or no 
evidence of 

leading others 
under Christ’s 

authority. 

A basic 
demonstration 

of a personal, 
biblically-based 

philosophy of 

leadership 
influence.   

Some evidence 
of leading  

others under 
Christ’s 

authority, with 

possible fear 
or hesitation. 

Substantial 
evidence of 

Strong evidence 
of leading 

others 

effectively 
under Christ’s 

authority in 
biblically-based 

ways. Good 
evidence that 

leadership 

influence helps 
others develop 

and perform as 
highly as 

possible toward 

the 
accomplishment 

of a shared 
goal. 

Abundant, 
comprehensive 

evidence of leading 
others in obedience 

to God’s direction, 

coupled with 
significant joy and 

thanksgiving. 
Transformative 

evidence that 
biblically-based 

leadership influence 

helps others develop 
and perform as 

highly as possible 
toward the 

accomplishment of a 

shared goal. 

 



Below are the findings for Summer 2018, Fall 2018, and Spring 2019 semesters. For each course 
listed, enrollment and GPA numbers will be provided along with a class observation report, 

student end-of-course survey results, and artifact review numbers and feedback. Certain courses 
will lack one or two of these data points for different reasons. Apprenticeship courses and 

weekend courses are not observed. Student artifacts are not collected for courses that have been 

successfully reviewed in the past. The conditions for successful completion are listed above. For 
the end-of-course surveys, all of the first nine questions are assessed on a range of 1-5. 

Questions 2, 6, and 9 are Likert Scale questions where the optimal response is 3. For the other 6 
questions (1, 3, 4, 5, 7, 8), the options range from low to high with the optimal response being 

5. The final 7 questions are assessed on a straight scale of 1-4 with 1 being low and 4 being 
high. 

 
Analysis of Student Course Evaluations  
 
Total number of students responding: 27 

Total number of Courses Evaluated: 12 

 
Scale: Optimal Response = 5 Average 

How clear were the course objectives and expectations? 4.7 

Throughout, the clarity of instruction was: 4.7 

How varied were the instructional activities (i.e., change of pace, topic, learning 
activity) both across and within weekly class meetings? 3.7 

How responsive was the instructor to students’ questions? 4.8 

How well did the assigned readings build your understanding of the course 
objectives? 4.6 

Were the learning objectives for this course met? 4.7 

Total Average 4.53 

 
Likert Scale: Optimal Response = 3 Average 

Throughout the course, the pace of instruction was  3.1 

In comparison to other ACMIN courses, how much time was necessary outside of 
class to accomplish readings, assignments, and study? 3.4 

How appropriate do you feel the instructor’s grading seemed when you consider 

fairness and objectivity? 3.4 

Total Average 3.3 

 
Scale: 1 = Not at all; 2 = Somewhat; 3 = Moderately; 4 = Significantly Average 

How course impacted your understanding of who God is 3.9 

How course impacted your understanding of how God’s kingdom operates 3.8 

How course impacted Biblical knowledge and understanding 3.9 

How course impacted your abiding relationship with Jesus and His Holy Spirit 3.8 

How course impacted your personal surrender to the will of the Heavenly Father 

and His Word 3.7 

How course impacted your understanding and effective use of your power and 

authority as a believer 3.7 

How course impacted your ability to lead others 3.6 

Total Average 3.77 

 
 

  



Representative Comments:  

What was the most significant take-away or learning from this course for you, 
personally? 

• Learning Hebrew has allowed me to go deeper in my understanding of the Old Testament. 

It has given such a depth to the stories that I have read all my life.  

• Developed a clearer understanding, theologically, of end-times. The course also 

crystallized my understanding of Christ's expectation of the church temporally. The course 

grew my spirit. Value was added to my life 

• Words from the Lord. I learned how to truly hear the Lords voice more 

• God's design for sex is GOOD and the importance of educating our children early on about 

God's design for sexuality 

• Various ways to approach different people with the gospel 

• That evangelism is Gods ministry. The course material was a call to action my daughter 

was saved as a result of what was learned and practiced. 

• Dr. Dunn's ability to relate the course to practical ministry application 

• We fight from victory, not for victory. The battle is the Lord's 

• How to effectively be prepared and fight the spiritual battle 

• HOW TO READ THE OLD TESTAMENT 

• The importance of context, both historical and literary, in the OT. Also, the importance of 

the OT as it relates to the NT 

• How to use the Old Testament in my preaching and teaching 

• We are all called to discipleship. In order to be an effective disciple, we have to fill our 

bucket up too through practices like lectio divino, fasting, scripture memorization. 

• Ministry is messy! It is important to surround yourself with wise counsel to help you in 

difficult situations. It is important to remember your giftings and personality and surround 

yourself with people that have different giftings and personalities 

• Developing a broader understanding of the Law and the genius behind Paul's Gospel 

• The steps for uncovering the deeper issues behind our feelings and reactions 

• I feel I grew significantly spiritually. Cindy is an amazing instructor. I have learned so 

much about how to serve God by loving others. I would strongly recommend others take 

this course 

What did you like most about this course? 

• The Teacher, he used multiple teaching styles to help us learn Hebrew. 

• Class discussions. The material was brand-new and extremely enlightening 

• The week-long class. I am very hands on learner. It's hard for me to learn through just 

reading. 

• The ministry application project was my favorite because I was able to put into practice 

what I had learned and I know that I will be able to use it in real life. 

• It was new to me and really opened up my spirit to an unlearned area of ministry 

• Dr. Genteman's ability to make the course personally and ministry applicable 

• Interacting with other students in the classroom. I enjoyed and appreciate the textbook as 

well. Dr. Coyne did a great job of leading class 

• Learning about Christ and how He trained His disciples, the early churches, and the 

interaction with my peers, God kingdom 

• The people that came in to share the case studies. Dr. Dunn's ability to relate the materiel 

to any area of ministry 

• Solid instruction, enjoyed classroom discussion and sharing devotionals 



• Cindy provided many opportunities for us to apply what we have been learning. Having 

this experience of serving others in ministry- with her help and feedback was the best part 

of this course. I am so thankful to Prof. Cindy for this class and her instruction! 

• Learning about all of the interesting topic materials, I thought the ministry application 

project was a good and beneficial assignment as well 

• Professor extremely knowledgeable about the course material taught 

Is there any other feedback you would like to share? 

• I really appreciated Mr. Millier's patience with my "old soul" as I learned a new language. I 

also loved how the entire course was not just learning Hebrew but actually applying it as 

we read scriptures from the OT. 

• Great staff, great teachers, The atmosphere is great and the teachers are extremely 

knowledgeable on the subjects they teach 

• Phyllis is an amazing teacher! God has definitely given her a gift for being able to 

communicate God's desires for sexual wholeness in everyone 

• Class was awesome, professional, Teacher was very knowledgeable in course work 

• Dr. Dunn was an amazing professor and I thoroughly enjoyed the course 

• The professor was rich in his understanding and thats whats needed. The experience at 

the college is so rich 

• Dr. Genteman is a wonderful instructor and so genuine and kind. I really enjoyed being in 

his course 

• Instructor did a really good job leading class. A treasure trove of knowledge and humility. 

Would def. take Dr. Coyne's class again and recommend to others 

• It was a good class to take. Dr. Genteman has been understanding and helpful to 

understanding of his students learning 

• Awesome class. Dr. Coyne did an incredible job of leading while empowering us to lead 

(and think) 

• Dr Coyne is a very captivating Professor. He is a realist. 

• I am very thankful for this course! I believe God will use what I have learned here in many 

ways- he already has! 

 
Comparative Course Survey Data 
The following data represent the mean of all responses on the course surveys over the period of 
FY19.  

 

Overall Mean Course  

Semester Scale: 5 Likert Scale: 3 Scale:4 

Summer 2018 4.72 3.33 3.89 

Fall 2018 4.48 3.33 3.81 

Spring 2019 4.47 3.3 3.66 

Average 4.53 3.3 3.77 

 
The aggregate range of data has not changed significantly, and overall responses remain positive 
and strong. Student evaluations testify to the overall effectiveness of ACMin’s programs on a 
course-by-course basis.  

 

  



Two areas for improvement for FY19 data can be noted below: 
 

Areas for Improvement  FY19 Scale 

How varied were the instructional activities (i.e., change of pace, topic, 
learning activity) both across and within weekly class meetings? 

3.7 5 

How course impacted your ability to lead others 3.6 4 

 
According to student course evaluations, the primary area for improvement among ACMin 

instructional faculty is in the variation of instructional activities. The ACMin leadership staff 

continually emphasizes the need to minimize lecture content in the Faculty Handbook, through 
course observations, and in faculty meetings, but room for improvement remains.  

 
Another primary opportunity for improvement is in the area of servant leadership. The students 

testify to the least amount of growth within that area in comparison to the other program 
objectives. New strategies inside and outside of the classroom experience need to be developed 

to provide students with opportunities to lead. 

 
Analysis of Student Course Artifacts  
 

Each course was evaluated on the basis of alignment with the ACMin Program Objectives, and 
the instructor’s Course Objectives. The evaluation was based on an examination of artifacts of 

student work against the above-listed criteria.  

 
The scale of measurement ranged from one (minimal or no alignment) to four (high alignment). 

For the purposes of comparative data, previous Course Artifact Reviews were used from courses 
that were taught during FY19 that were not re-reviewed (due to past success).  

 
Summary of Student Artifact Review Data 
 

Course RC KUI MA SL 

Hebrew II 4 4 1 1 

Revelation 4 4 2 1 

Effective Prayer Ministry Tools 4 2.5 4 2 

Great Commission: Evangelism 4 2 4 2 

Spiritual Warfare & Victory in Christ 4 4 2 1.5 

Old Testament Survey 2.5 4 2 1.5 

Preaching & Teaching in Action 4 4 4 4 

Great Commission: Discipleship 3 4 2.5 1.5 

Case Studies in Ministry 3 2.5 2.5 2 

Romans 3.5 4 2.5 1.5 

Average 3.6 3.5 2.65 1.8 

 
Courses Taught in FY19 Not Requiring a Review 
 

Course RC KUI MA SL 

God’s Design for Sexual Wholeness (Spring 2017) 3.5 3 4 3.5 

Biblical Foundations for Prayer Ministry (Fall 2016) 2 2.5 3 3 

New Testament (Fall 2017) 3 4 4 2 

Average of courses reviewed in FY19 (see above) 3.6 3.5 2.65 1.8 

Average of all courses taught in FY19 3.42 3.42 2.88 2.04 

 



Below are the composite data that reflect how well the collection of courses offered met the 
ACMin Program Objectives: 

 
Overall Mean Artifact Review Scores 

Data RC KUI MA SL 

Composite 3.42 3.42 2.88 2.04 

Range 1 – 4 1 – 4 1 – 4 1 – 4 

 

 

Comparative Mean Artifact Review Scores 

Year RC KUI MA SL Total 

FY 18 2.27 2.91 2.41 2.0 2.4 

FY 19 3.42 3.42 2.88 2.04 2.94 

 
Analysis: 
In an analysis of all course data for FY19, the composite score for courses meeting the Program 
Objectives was 2.94 out of a range of one to four, providing strong evidence that ACMin courses 

are successful. While each and every course may not provide complete evidence of meeting the 
Program Objectives, the composite experience across ACMin courses provides students with the 

opportunity to meet all Program Objectives.  

 
On a scale of 1 to 4, the composite score of all Program Objectives for FY19 is 2.94. While each 

course provides sufficient qualitative data to show the alignment of the courses and student 
achievement with the evaluative criteria, a composite quantitative analysis provides only a 

benchmark for overall program alignment given that the type of courses offered across semesters 

and academic years varies (e.g., some courses have a strong emphasis on knowledge and 
understanding, others emphasize personal growth and ministry application in greater measure). 

 
10 of the 13 courses taught in FY19 underwent Course Artifact Review. 5 of the 10 courses were 

reviewed for the first time. 4 of the 10 courses were reviewed for the second time, but they were 
taught by new instructors. 1 course, Case Studies in Ministry, was evaluated for the second time 

with the same instructor.  

 
Given that 9 of the 10 courses undergoing Course Artifact Review were for the first time or by a 

first-time instructor, the expectation is that over time, as instructors incorporate feedback from 
the review process, gains in meeting the Program Objectives will be accomplished. 

 

The data indicate that ACMin courses are largely accomplishing the objectives as articulated in 
our Educational Philosophy and Program Objectives. The data also indicate that there is room for 

improvement in aligning student outcomes with the ACMin Educational Goals and Program 
Objectives.  

 

 
  



Annual Student Survey  
 

The Athens College of Ministry issues its Annual Student Survey each April at the close of the 

Spring Semester. The survey has been issued for three years. Below are the results from 2019.  
 

In November 2018, the leadership staff evaluated the survey questions and instituted several 
changes. In particular, the changes were introduced to bring some of the survey questions into 

closer alignment with the Program Objectives. The wording of a few of the questions was 

modified to correspond to that of the Program Objectives, and several questions were added to 
fit more clearly within the ACMin Correlation Matrix categories (Personal Relationship with Christ; 

Biblical Knowledge, Understanding, and Interpretation; Ministry Application; and Servant 
Leadership).  

 

# 
Please indicate the extent to which you agree with the following 
statements: 1=Strongly Disagree; 2=Somewhat Disagree; 3=Agree; 

4=Strongly Agree 

Average 
Score 

Demographic Questions 

1 What program are you enrolled in? (Total Number of Respondents) 8 

2 What is your gender? - 

3 What is your age? - 

4 What is your ethnicity? - 

5 Approximately how many courses have you successfully completed at ACMin? - 

Campus Life Questions 

6 I am involved at ACMin beyond my time in class. 3.0 

7 I often interact with other students in informal campus settings. 2.8 

8 I often interact with faculty and staff in informal conversations. 2.9 

9 The ACMin campus environment is encouraging and uplifting. 3.6 

10 The spiritual environment at ACMin promotes a culture of faith. 3.9 

Academic Questions 

11 Overall, my ACMin courses have been of excellent quality. 3.8 

12 
Overall, my ACMin courses have provided effective preparation for ministry 

service. 
3.6 

13 
Overall, my ACMin courses have effectively contributed to my personal 

spiritual growth. 
3.8 

14 
Overall, the ACMin courses taken have effectively contributed to my 
intellectual growth in the area of biblical knowledge and understanding. 

3.8 

15 
Overall, my ACMin courses have provided effective preparation for servant 

leadership. 
3.6 

16 
Overall, how much time for study and preparation have your ACMin courses 

required outside of class? 
- 

Student Services Questions 

17 
I have been able to enroll in the required courses for my program in a timely 
manner. 

3.8 

18 
I have been able to schedule advisement meetings for course planning in a 
timely manner. 

3.8 

19 
My academic advising appointments have been effective for planning my 

program of study. 
3.6 

20 The process for course registration is efficient and user-friendly. 3.9 

21 

Faculty and staff have made themselves available to me for personal advising 

as needed. 
 

3.9 



22 
Effective personal counseling and/or Prayer Ministry is readily available to me 
as needed 

3.6 

23 The process for paying tuition and fees is efficient and user-friendly 3.6 

24 Financial advisement is available to me as needed 3.8 

25 ACMin’s Learning Management System, Populi, is user-friendly 3.6 

26 
I regularly access information needed for my ACMin course work through 

Populi 
3.5 

27 Technical support for the Populi system from faculty/staff has been adequate 3.5 

28 The ACMin classroom is a safe and comfortable learning environment 3.9 

29 The ACMin library and learning resources effectively meet my learning needs 3.8 

30 
ACMin Student Community gatherings are effective for building relationships 

with other students 
3.4 

31 
ACMin Student Community gatherings contributed to my personal spiritual 

growth 
3.3 

32 
How many ACMin Community events did you attend during the school year? 
(e.g., A.D.O.R.E.; New Year-New Heart; Transformed! Conference; New 

Property/Campus gatherings) 

- 

33 ACMin Community Events contributed to my personal spiritual growth 3.3 

34 
ACMin Community Events gave me the opportunity to apply ministry skills 

learned in the classroom 
3.1 

35 
ACMin Community Events gave me the opportunity to apply leadership skills 
learned in the classroom 

3.1 

36 On-site study needs adequately meet my needs - 

37 On-site eating areas adequately meet my needs - 

38 
Are there any ways that ACMin could improve upon its Student Services? 

Please list those below. We value your feedback! 
- 

39 
Are there any additional library or learning resources that would enhance 
your learning experience? 

- 

Personal Growth Questions 

40 
Through study of the Bible, I am growing in my understanding of who God is, 
which affects my mindset and worldview, as a result of my studies at ACMin 

3.8 

41 
My relationship with Jesus through His indwelling Holy Spirit is growing as a 

result of my studies at ACMin 
3.6 

42 
I am better able to understand and surrender to God's will for my life and 
follow His direction to lead others as a result of my studies at ACMin 

3.5 

43 
Through my studies at ACMin, I have grown in my understanding and 

effective use of Christ's power and authority working through me 
3.4 

44 
Through my studies at ACMin, I have grown in my ability to disciple others 

into Christ-likeness 
3.5 

45 At ACMin, I have learned to pray more effectively 3.5 

46 
At ACMin, I have learned to better interpret and apply what I have learned 

from the Bible to my daily Christian walk 
3.6 

47 
Through my studies at ACMin, I have grown in my understanding and 
practice of servant leadership skills 

3.4 

48 
In what ways can we help improve upon your educational experience here at 

ACMin? Thank you for your candid feedback! 
- 

Total Average 3.54 

 

49. Are there any areas of praise that you would like to give ACMin? What aspects of our 

college have been the most beneficial to you as you have progressed through your 

program? Thank you for sharing these! 

o My studies at ACMin has greatly help my teaching ministry!! 



o All of the professors have been wonderful. I have learned so much and gained 

so much insight. 

o The course material is ministry applicable. You can take what’s learned in the 

classroom and use it. We are not just in a study but we do actual exercises that 

strengthens my ability to communicate with others about God. 

o ACMIN does a remarkable job in providing a rich classroom learning 

environment for students. 

o ACM staff and students have been wonderful. They keep me lifted when I want 

to quit. They are encouraging and loving. They not only teach but live the 

gospel. The small classrooms helps me to feel comfortable and not lost or not 

enough. Thanks for all that you do. 

o The ability to speak freely and ask the tough questions and receive an answer. 

 
Graduation Survey 2019 
 
The Athens College of Ministry had 2 graduates in May 2019. The Graduation Survey was issued 

for the first time shortly after the graduation ceremony. Below are the results from 2019:  

 

# 
Please indicate the extent to which you agree with the following 

statements: 1=Strongly Disagree; 2=Somewhat Disagree; 

3=Agree; 4=Strongly Agree 

Average 
Score 

Demographic Questions 

1 What program are you enrolled in? (Total Number of Respondents) 2 

2 What is your gender? - 

3 What is your age? - 

4 What is your ethnicity? - 

5 
Approximately how many courses have you successfully completed at 

ACMin? 

- 

Academic  Program Questions 

6 My depth of biblical knowledge and understanding has greatly increased 4.0 

7 
The depth of my biblical knowledge and understanding is sufficient upon 

graduation that I can appropriately fulfill a ministry role 
4.0 

8 
I have gained the skills and ability to continue growing in biblical knowledge 

and understanding as a result of my studies at ACMin 
4.0 

9 I have a desire to continue growing in biblical knowledge and understanding 4.0 

10 
The amount of time I spend each day in reading and reflecting on Scripture 

has increased significantly (more than 30 minutes). 
3.0 

11 
The amount of time I spend each day praying and seeking God’s direction 
has increased significantly (more than 30 minutes) 

3.0 

12 I have a more effectual understanding of who God is 4.0 

13 
Moving forward, if someone asks for your help, what is your immediate 
response 

- 

14 
The amount of time I spend in worship has increased significantly (more 

than 30 minutes) 
2.5 

15 God has made my calling to ministry clear 3.5 

16 
I understand the personal talent themes and spiritual gifts that God has 

given me 
4.0 

17 
I understand how to effectively apply the talent themes and spiritual gifts 
that God has given me to accomplish my ministry calling 

3.0 



18 
I regularly use the personal talent themes and spiritual gifts God has given 
me in order to accomplish my ministry calling 

4.0 

19 
As a result of my studies at ACMin, I feel well prepared to lead others with 

godly humility in my area of ministry calling 
4.0 

20 
I have a passionate desire to be an evangelist for Christ and feel well 

prepared to do so 
2.5 

21 I desire to lead others through obedient surrender to the will of God 3.5 

22 I have a passionate desire to help others grow into their identity in Christ 3.5 

23 I feel well equipped to help others grow into Christ-likeness 3.5 

24 I feel well equipped to rely on God rather than self for ministry success 4.0 

25 I feel well equipped to avoid stress and burnout 3.5 

26 
I feel well equipped to apply biblical teaching and a Christian worldview to 
modern challenges 

4.0 

27 
ACMin has effectively equipped me and prepared me to be successful in my 
ministry calling 

4.0 

28 I would highly recommend ACMin and its programs to others 4.0 

29 
In what ways could we improve the educational experience here at ACMin? 

Thank you for your candid feedback! 
- 

Total Average 3.61 

 

29. Are there any areas of praise that you would like to give ACMin? What aspects of our 

College have been the most beneficial to you in preparation to fulfill your ministry 

calling? Thank you for sharing these! 

o I really like the way the college always encouraged students to grow in relationship 

with Holy Spirit and stressed the importance of partnering with Him in ministry. I 

also like the non-denominational environment in which we were encouraged to 

follow Jesus rather than adhere to particular denominational doctrines. Prayer 

ministry training was huge to me and helped equip me to minister healing in new 

(to me) and effective ways in order to help people be healed of wounds and get 

free of spiritual bondage.  

o Cindy Mackey was the reason I knew of you and her mentoring and prayer ministry 

through Christ brought a ton of healing to my life. 
 

30. Following graduation from ACMin with my current program, I plan to:  

 2019 

Begin working on a higher degree program at ACMin 0 

Begin working on a higher degree program at another institution 0 

Begin working in the career field for which my ACMin program 

trained me 

2 

Begin working in a different career field 0 

 

31. I have a job opportunity in my ACMin field of preparation immediately after graduation.  

 2019 

Yes 2 

No 0 

Not Applicable 0 

 

  



32. I will be looking for work in my ACMin career preparation field after graduation.  

 2019 

Yes 0 

No 0 

Not Applicable 2 

 

33. My apprenticeship at ACMin has provided an appropriate job opportunity following 

graduation.  

 2019 

Yes 2 

No 0 

Not Applicable 0 

 

34. I will be using career placement services and counseling provided by ACMin to find an 

appropriate position in the field of my ACMin training.  

 2019 

Yes 0 

No 0 

Not Applicable 2 

 

35. Please add any additional comments you may have about your post-graduation plans. 

o I love my time at ACMin. I both learned, matured in my faith, and grew in my 

ministry call. I'm so very grateful for ACMin. What a blessing the Lord sent me to 

this little upstart Bible college with a small student body and a big heart and passion 

for Him.  I feel like I'm thriving in my pastoral ministry, exactly where God wants 

me to be and doing what He wants me to do.  There's much fruit, particularly in the 

area of healing.  I serve two very wounded churches after a bad experience with a 

previous pastor and at least two church splits in one of them.  At both churches 

now we're experiencing what Paul wrote to the Corinthian church about his ministry 

in Ephesus, "...a wide door for effective work has opened to me." Holy Spirit is 

revealing to us mission fields around the two churches.  Hallelujah! 

o I am also working as Director of Living Hope Christian Preschool which I use a lot of 

the training I received from ACMin. 

 
Effectiveness of the Academic Programs 
 

In an effort to ensure alignment between ACMin’s Christian Philosophy of Education, its 
Educational Goals, and the Program Objectives, the Leadership Staff created the Athens College 

of Ministry Correlation Matrix (below), showing the cross-connections between its Foundational 

Statements. Once the Matrix was built, responses from the Student Survey data and the Student 
Artifact Data were placed on a scale of 1 to 4 (with 4 being the greatest impact), and those 

numbers applied to the corresponding segments of the ACMin Correlation Matrix. The Artifact 
numbers derive from the composite numbers of artifact review scores over the course of the 

school year. The survey numbers are compiled from certain questions on the Annual Student 

Survey, which clearly correspond to the categories of the Correlation Matrix. 
 

In November 2018, the leadership staff evaluated the Annual Student Survey questions and 
instituted several changes. In particular, the changes were introduced to bring some of the 



survey questions into closer alignment with the Program Objectives. The wording of a few of the 
questions was modified to correspond to that of the Program Objectives and several questions 

were added to fit more clearly within the ACMin Correlation Matrix categories (Personal 
Relationship with Christ (RC); Biblical Knowledge, Understanding, and Interpretation (KUI); 

Ministry Application (MA); and Servant Leadership (SL)). 

 
Specific revisions and additions to the questions are listed in the presentation of the Annual 

Survey results (above). After the revision process was completed, certain questions were selected 
to correspond with the relevant Correlation Matrix categories: 

RC – Questions 13, 31, 33, 41, 45 
KUI – Questions 14, 40, 46 

MA – Questions 12, 34, 43, 44 

SL – Questions 15, 35, 42, 47 
 

Annual Survey Summary Data 
 

Relationship with Christ 

Question 
Strongly 

Agree (x4) 
Agree (x3) 

Somewhat 

Disagree (x2) 

Strongly 

Disagree (x1) 
Total 

13 24 6 0 0 30 

31 16 6 4 0 26 

33 12 12 2 0 26 

41 20 9 0 0 29 

45 20 6 2 0 28 

Sum 139 

Average (sum/5*8) 3.475 

 

Biblical Knowledge, Understanding, & Interpretation 

Question 
Strongly 

Agree (x4) 
Agree (x3) 

Somewhat 

Disagree (x2) 

Strongly 

Disagree (x1) 
Total 

14 24 6 0 0 30 

40 24 6 0 0 30 

46 20 9 0 0 29 

Sum 89 

Average (sum/3*8) 3.71 

 

Ministry Application 

Question 
Strongly 

Agree (x4) 
Agree (x3) 

Somewhat 
Disagree (x2) 

Strongly 
Disagree (x1) 

Total 

12 20 9 0 0 29 

34 8 15 2 0 25 

43 16 9 2 0 27 

44 16 12 0 0 28 

Total 109 

Average (sum/4*8) 3.41 

 
  



Servant Leadership 

Question 
Strongly 

Agree (x4) 
Agree (x3) 

Somewhat 
Disagree (x2) 

Strongly 
Disagree (x1) 

Total 

15 24 3 2 0 29 

35 8 15 2 0 25 

42 16 12 0 0 28 

47 16 9 2 0 27 

Total 109 

Average (sum/4*8) 3.41 

 

In February 2019, the staff reviewed the Graduation Survey to determine possible additions or 

corrections. In particular, the staff was tasked with reviewing the survey in light of the 
Correlation Matrix (CM). Each staff member went through the survey and fit each question into 

the most appropriate category in the CM: Personal Relationship with Christ (RC); Biblical 
Knowledge, Understanding, and Interpretation (KUI); Ministry Application (MA); and Servant 

Leadership (SL). The staff then went through each question to determine the best fit and 
wording of each question. Several changes were implemented, but 2019 was the first time the 

survey was administered, so the data will be unaffected. Below are the agreed upon categories 

for the relevant questions: 
RC – 4, 5, 6, 9, 17 

KUI – 1, 2, 3, 7, 21 
MA – 10, 12, 13, 15, 18, 19 

SL – 14, 16, 20 

 
Graduation Survey Summary Data 
 

Relationship with Christ 

Question 
Strongly 

Agree (x4) 
Agree (x3) 

Somewhat 

Disagree (x2) 

Strongly 

Disagree (x1) 
Total 

4 8 0 0 0 8 

5 4 0 2 0 6 

6 4 0 2 0 6 

9 0 3 2 0 5 

17 4 3 0 0 7 

Sum 32 

Average (sum/5*2) 3.2 

 

Biblical Knowledge, Understanding, & Interpretation 

Question 
Strongly 

Agree (x4) 
Agree (x3) 

Somewhat 
Disagree (x2) 

Strongly 
Disagree (x1) 

Total 

1 8 0 0 0 8 

2 8 0 0 0 8 

3 8 0 0 0 8 

7 8 0 0 0 8 

21 8 0 0 0 8 

Sum 40 

Average (sum/5*2) 4.0 

 
  



Ministry Application 

Question 
Strongly 

Agree (x4) 
Agree (x3) 

Somewhat 
Disagree (x2) 

Strongly 
Disagree (x1) 

Total 

10 4 3 0 0 7 

12 0 6 0 0 6 

13 8 0 0 0 8 

15 0 3 2 0 5 

18 4 3 0 0 7 

19 8 0 0 0 8 

Total 41 

Average (sum/6*2) 3.42 

 

Servant Leadership 

Question 
Strongly 

Agree (x4) 
Agree (x3) 

Somewhat 

Disagree (x2) 

Strongly 

Disagree (x1) 
Total 

14 8 0 0 0 8 

16 4 3 0 0 7 

20 4 3 0 0 7 

Total 22 

Average (sum/3*2) 3.67 

 
Athens College of Ministry Correlation Matrix 

 
The ACMin Correlation Matrix provides a summary view of how well the institution is performing 

against its Christian Philosophy of Education, Educational Goals, and Program Objectives based 

on data presented earlier in the Comprehensive Assessment Report.  
 

The numbers for the Student Survey data and Graduation Survey data presented below represent 
the average of results from those questions listed above on a scale of 1 to 4 based on the 

corresponding responses: strongly disagree (1), somewhat disagree (2), agree (3), strongly 

agree (4). In the tables above, the number of responses were multiplied by the appropriate scale 
value (1-4), summed, and then averaged by dividing the number of questions from the category 

(3-5) multiplied by the number of respondents (8).  
 

While the numbers from the Student and Graduation Surveys provide a higher “perception” of 
quality than the Student Artifact data indicate, overall, the data indicate that the Athens College 

of Ministry’s academic programs are having the desired impact on its students.   

 
Numbers in BLUE represent Student Survey data.  

Numbers in RED represent Student Artifact ratings. 
Numbers in PURPLE represent Graduation Survey data. 
  



 Christian Philosophy 

of Education 
The goal of Kingdom-

focused teaching is to 
develop students who live 

and minister out of their 

identity in Christ as 
evidenced by transformed 

values, actions, and 
capabilities including: 

Educational 
Goals 

Upon completion of their respective 
academic programs, ACMin students 

will: 

Program 

Objectives 

Relationship 
with Christ 

3.42 
3.475 
3.2 

-an abiding personal 

relationship with Jesus 

through the indwelling of 
His Holy Spirit; 

Demonstrate strong evidence of a 

growing personal relationship with 

Christ through prayer, biblical 
studies, and worship. 

To equip men and 

women with an abiding 

surrendered personal 
relationship with the 

Lord. 

Biblical 
Knowledge, 
Understanding, 
& 
Interpretation 

3.42 
3.71 
4.0 

-an effectual 

understanding of who 

God is; 

Demonstrate an appropriate depth of 

biblical knowledge and 

understanding necessary for fulfilling 
their ministry role.  

To equip men and 

women with the biblical 

knowledge, 
understanding, and 

interpretation skills 
necessary to represent 

Christ well in their 
circles of influence. 

Demonstrate the ability to continue 

to grow in biblical knowledge and 
understanding.  

-a redeemed mindset, life 
focus, and Christian 

worldview 

Ministry 
Application 
2.88 
3.41 
3.42 

-an understanding and 

effective use of their 
power and authority as 

believers; 

Exhibit the desire to serve others. To equip men and 

women to effectively 
integrate evangelism 

and discipleship into 

any career area and to 
equip others to do the 

same. 

Exhibit the ability to rely on God 

rather than self for ministry success. 

-the ability to disciple 

others into Christ-likeness 
within community; 

Demonstrate an understanding of 

how to apply the unique talents and 
spiritual gifts they possess in order 

to be successful in that calling. 

Possess the specialized knowledge 

related to their degree program and 
demonstrate the ability to apply 

specialized knowledge for effective 

ministry to people 

Clearly articulate their personal call 
to ministry. 

Servant 
Leadership 
2.04 
3.41 
3.67 

-a joyful, obedient, 

surrender to the will of 

the Heavenly Father and 
His Word; 

Exhibit strong, effective servant 

leadership skills appropriate for their 

chosen area of ministry. 

To equip men and 

women for effective, 

biblically-based, Spirit-
led, servant leadership 

in Christian Ministry as 
well as Christian 

education, missions, or 
other similar settings.  

Exhibit Godly humility. 

Exhibit the application of self-care in 

order to avoid burnout. 
To equip men and 

women for ordination in 

some denominations.  



Overall, the numbers from direct (student artifacts) and indirect (survey) data are consistent. The 
largest deviations between the two data sets occur in the categories of Ministry Application (MA) 

and Servant Leadership (SL). The survey results suggest that students feel more strongly about 
growth in these areas than the artifacts demonstrate, which is an expected result. Ministry 

Application and Servant Leadership require students to practice those skills but also to document 

their implementation of those skills. The leadership staff has continued to refine the wording of 
these categories and to demonstrate to the faculty appropriate ways for these categories to be 

assessed and catalogued. Students may be practicing MA and SL as part of the course 
requirements, but documenting and assessing those experiences is more difficult to measure.  

 
Based on student survey responses and student artifact review, ACMin programs are highly 

effective in meeting their objectives. Students are being equipped to understand God’s will 

through Bible study, prayer, and discipleship, and they are able to apply that understanding in 
their own personal lives, in service to others, and through leadership in the Christian community.  

 
ACMin Student Service Requirement 

All ACMin students are required to complete as many hours of ministry service as the number of 

credit hours in which they are enrolled each semester. Because we expect all believers to engage 
in active service in their respective churches, students must fulfill their service hour requirement 

either through ACMin or approved community service agencies. End-of-semester grades are 
locked until students complete their service requirement. Remaining required hours were carried 

over into the following semester. Overall, ACMin students served at 10 different events or 
venues.  

 

Semester/Year 
Service Hours 

Completed 
% of Hours 
Completed 

% of Students 

Fall 2018 25 57% 44% 

Spring 2019 44 80% 54% 

 
Faith-in-Action Apprenticeships 

After completing their Christian Core courses and the Case Studies in Ministry course, students 
are allowed to enter into mentored apprenticeship experiences at appropriate ministry sites.  

-During Summer and Fall 2018, one student completed a 6-credit, multi-semester apprenticeship 

with The Light ministry serving at least 20 hours per week for 6 months.  
 

Greatest Opportunities for Growth 
-Continued faculty development in helping them with greater alignment of Course Objectives with 

effective pedagogy and outcome measures.  

-Racial and age diversity of faculty and Leadership Staff.  
-Use of demographic data to inform target audience for marketing and student recruiting. 

-Providing coursework in a schedule or format that is most accessible to business professionals.  
-The physical campus will serve to define who we are and redefine what effective ministry 

preparation should look like.  

 

Integrity of the Data Presented 
As the ACMin Leadership Team analyzed the data presented, we recognize that the following 
variables may have affected the data outcomes: 

-The specific courses offered annually will vary, thus creating potential variances year over year 

in which of the Program Objectives may be represented in a stronger or weaker way. Said 
another way, the complete compendium of courses offered, over time, should provide 

opportunity for students to fully meet all objectives. 
-The quality of the artifacts collected.  



Student Services 
 

ACMin endeavors to build community among the ACMin student body, and to support its students 

on their personal ministry development and career placement.  
 

Student Community 
Opportunities for students to gather outside of the regular classroom experience included: 

• New Student Orientation required each semester for all new students.  Returning 

students gathered during a portion of the time for “meet and greet.”  

• Serving at ACMin community events (see below). 

• Monthly student gatherings during fall semester. 

• Participation in the ACMin Boston mission trip and related planning meetings 

during spring semester.  

Student Services 
ACMin supports its students through their academic programs and into effective ministry as 

follows: 

• Academic Advisors meet with their assigned students at least once per semester to help 

plan course selection and to deal with pressing personal or academic issues.  

• ACMin hosts a Community Job Board with regular updates of local ministry position 

openings.   

• ACMin students have access to resume-building tools and advising for career planning.  

  



Part V – Lifelong Ministry Program 
 

In addition to the Prayer Leadership Certificate Program (listed above), ACMin offers community-
wide public events focused on the areas of prayer, service, worship, and teaching as well as 

Mobile Lifelong Ministry courses offered at local church or other sites.  
 

The goals of the Lifelong Ministry Program are: 

• To help equip the saints for Christian life and ministry; 

• To serve as a hub of unity among believers in the greater Athens, GA area; and 

• To build awareness of the College as a trusted source of advanced ministry training and 

personal Christian growth.  

The key Scripture for the Lifelong Ministry Program is: “To equip his people for works of service, 
so that the body of Christ may be built up until we all reach unity in the faith and in the 
knowledge of the Son of God and become mature, attaining to the whole measure of the fullness 
of Christ.”  –Ephesians 4:12–13 

 
In 2018–19, the Athens College of Ministry hosted the community events listed below. 

 
Pastors Appreciation Event, Thursday, October 2, 2018 10:00 AM – 1:00 PM 

The Pastor's Appreciation lunch was held in the ballroom of Watkinsville First United Methodist 
Church. We had over 20 pastors and campus ministers attend from a variety of ministry 

backgrounds from the Athens area and several volunteers, staff and faculty attended as well. 
Drew Hill, our guest speaker, delivered a powerful message on "Developing Trinity Identity in the 

Next Generation," specifically geared towards youth, and he facilitated discussion time among the 

different tables of attendees. Lunch was catered by Brett's Casual American restaurant in Athens. 
No feedback forms were received but there was a positive response from the participants, noted 

by those who served.   
 

A.D.O.R.E., Saturday, October 20, 2018 12:00 PM – 6:00 PM 

The event title stands for, “A Day of Rejoicing for Everyone.” ACMin held its fourth community-

wide worship event outdoors on its future campus property. 6 different worship teams led 
worship while we had different activities around the property, such as prayer tents, a car raffle, a 

silent auction, antique cars and games for kids. Highlights of the event were the tremendous 
number of ACMin Champions who volunteered at the event, student testimonies and prize 

giveaways, cooking hotdogs and serving food, preparing the property, and serving our guests. 
The event had just under a hundred attendees from at least 15 different churches! Feedback 

from the event was positive. All respondents felt loved and welcomed, and the large majority felt 

the event was spiritually beneficial. Among the respondents, there was a felt need for more 
publicity and advertising about the event and more activities to keep children engaged and 

occupied. 
 

New Year – New Heart, Saturday, January 12, 2018 9:00 AM – 5:30 PM 

This year's New Year—New Heart Conference was held at Cornerstone Church in Athens. We had 
146 people registered from over 22 different churches. 94% of attendees indicated that the 

conference was either very or extremely impactful for them. Worship was led by St. James United 
Methodist Church, and the messages were provided by six different speakers: Dr. Wilson 

Lattimore with Chestnut Grove Baptist Church; Dr. David Holt with Living Hope Church; and Mrs. 

Dee Pesaresi, Mrs. Cindy Mackey, Dr. Marcia Wilbur, and Dr. Kurt Genteman with the Athens 
College of Ministry. In the words of one attendee, “Thank you for the work and prayers that 

poured in to make Saturday such an extraordinary day. The word that went forth, the worship 



that lifted up and the powerful anointed times all were a clear result of many hours of prayers 
and the faithfulness of our amazing God. God was truly honored in that place and my life is richer 

because of it!" The conference was a huge success. 
 

Life IN Christ 7-week Seminars 

Life IN Christ workshops and seminars typically are 7-week courses that met for 2 hours each 
week. In FY19:  

• Mrs. Cindy Mackey led Two-way Prayer in the spring semester to 8 participants. 

Transformed! Conference, Saturday, June 22, 2019 

Grace Fellowship Church in Bogart hosted this year's Transformed! Conference. We had 47 
people in attendance representing 18 different churches. There were three speakers at this 

event: Mr. Ricardo Smith, senior pastor of Browns Chapel Baptist Church; Mrs. Babs Wood of 

Grace Fellowship Church; and Dr. Marcia Wilbur, President of the Athens College of Ministry. 
Worship was provided by Grace Fellowship Church, and lunch was catered by Barberito's in 

Watkinsville. The feedback from the conference was very positive with 94% and above of 
participants indicating that each individual session was very or extremely impactful. Attendance 

was lower than expected, but the event ran smoothly and efficiently, and it was transformative 

for those who participated. 
 

National Day of Prayer Breakfast, Thursday, May 2, 2019, 7:00 – 8:30 AM 
The Athens National Day of Prayer Breakfast was held at the Classic Center in downtown Athens. 

There were over 700 people in attendance from a variety of churches, businesses, ministries, law 

enforcement, the Athens-Clarke County government, and the state government. Colonel Mitchell 
Swan, who serves on the Board of the Athens College of Ministry, was the keynote speaker, with 

worship provided by the Athens Voices of Truth. The national anthem was sung, a continental 
breakfast was provided, and there was time left for prayer. This year's breakfast was the most 

heavily attended Prayer Breakfast to date, and many attendees voiced that it was the best Prayer 
Breakfast to date as well.  

 

Transformational Prayer Ministry Center 
Mrs. Cindy Mackey, the volunteer Director of the ACMin Transformational Prayer Ministry Center, 

serves an average of 90 hours per month.  Under her direction, 7 Lead Prayer Ministers and 12 
Support Prayer Ministers served 202 Prayer Ministry sessions during the 2018-19 year. Leaders 

from the Prayer Ministry Center began to minister one day per week at the Fresh Wind addictions 

recovery program with great success. Data from the Transformational Prayer Ministry Center 
indicate that participants have an overwhelmingly positive experience per their comments below. 
-I felt listened to and loved and was able to hear God speak to my heart 
-I came for prayer over Issues regarding identity and trust. Now I cant wait to see what the Lord 
will do. My interactions with family and friends will be different. I am so blessed!  
-I want my prayer team to know I feel so at peace. It was helpful to know what to pay attention to 
going forward- opportunities for more surrender. 
- I just want to thank my prayer team again for the time you set aside to minister to me through 
listening and prayer. I slept through the night Thursday night and Friday night without waking up 
and woke up feeling refreshed instead of tired. I have a depth of peace that I haven't known 
before - a quiet peace that feels very still and quiet in my heart/spirit.  

 
  



Part VI — Physical & Financial Resources 
 

Facilities & Equipment Report 
 
Facilities 
ACMin leases space from Watkinsville First United Methodist Church. The current lease is in place 

through June 30, 2020 with a renewal option. The building was completed in 2011 and meets all 

modern fire and handicap-accessible codes. Parking is ample and well-lit. Per the lease, ACMin 
uses: 

Full-time use of ACMin office space with a unique door lock not available to church members so 
that student files and records can be kept secure (Room C). 

Full-time use of one classroom Monday through Saturday that comfortably holds 24 people 

(Room D). 
Full-time use of ACMin Library space (Room H). 

Use of additional large classroom/lecture space and other meeting, banquet, or Prayer Ministry 
space any time it is available. Staff and students use an adjacent kitchen for food and beverage 

needs. Students and faculty are free to meet in open rooms adjacent to the ACMin classroom.  

 
Information & Technology Report  
The ACMin Library continued to grow during FY19 because of numerous donations. The number 
of holdings more than doubled during FY19 (from 2791 to 5749). The number of loans nearly 

tripled (from 24 to 66) during the same period. The following are library statistics from July 1, 

2018 through June 30, 2019. 
  

Patron Type 

Faculty Staff Student Other 

2 3 11 1 

 

Library Resources 

  Book (print) 5749 

Journals (print) 9 publications 

Computer Database (LOGOS) Several hundred 

GALILEO Online Library Resource 

(via University System of Georgia) 

130 Databases 

 

Circulation period July 1, 2017 to June 30, 2018 

Resource Type Number of Loans 

Books 66 

 

Financial Report 
The Athens College of Ministry employs Dr. Sam Cash of Cash Accounting to conduct its yearly 
financial audit. The following financial data represent the fiscal year lasting from July 1, 2018 

through June 30, 2019.  
 

Total Assets $1,143,628.00 

Total Liabilities $683,165.00 

Total Net Assets $460,463.00 

Total Revenue & Contributions $261,398.00 

Total Expenses $232,005.00 

 


